AGENDA
2:30 p.m. Thursday, February 28, 2013
Neatby-Timlin Theatre (Room 241) Arts Building

In 1995, the University of Saskatchewan Act established a representative Council for the
University of Saskatchewan, conferring on Council responsibility and authority
“for overseeing and directing the university’s academic affairs.”

The 2012-13 academic year marks the 18" year of the representative Council.

10.

11.

Adoption of the agenda

Opening remarks

Minutes of the meeting of January 24, 2013
Business from the minutes

Report of the President

Report of the Provost

Student societies

7.1  Report from the USSU (oral report)
7.2 Report from the GSA

Academic Programs Committee

8.1 Reports for Information:
o Implementation of revised approval processes and portal submission process
e Increase in credit units for Veterinary Medicine program
e Admissions report for 2013-14

Planning and Priorities Committee

9.1 Request for decision: Centre for Applied Epidemiology as a Type A Centre in the Western
College of Veterinary Medicine (WCVM)

That Council approve the establishment of the Centre for Applied Epidemiology as a Type A
Centre in the Western College of Veterinary Medicine, effective February 28, 2013.

Joint Board/Council Committee on Chairs and Professorships

10.1 Request for Decision: Cisco Systems Research Chair in Mining Solutions

That Council authorizes the Board to establish a Cisco Systems Research Chair in Mining
Solutions.

Other business
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Council agenda continued

12.  Question period

13.  Adjournment

There will be a reception immediately following the Council meeting in the foyer of the Neatby-Timlin
Theatre in honour of Dr. Lea Pennock’s retirement.

Next meeting — 2:30 pm, March 21, 2013

If you are unable to attend this meeting please send regrets to: Lesley.Leonhardt@usask.ca
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UNIVERSITY OF Minutes of University Council
SASKATCHEWAN 2:30 p.m., Thursday, January 24, 2013

Neatby-Timlin Theatre

Attendance: J. Kalra (Chair). See appendix A for listing of members in attendance.

The chair called the meeting to order at 2:33 p.m., observing that quorum had been attained.

1. Adoption of the agenda

FOWLER-KERRY/DOBSON : To adopt the agenda as circulated.
CARRIED

2. Opening remarks

Dr. Kalra welcomed members and visitors to the January meeting of Council, reminding them of the
usual procedures for debate and the seating arrangements for Council’s business. He then reviewed
the matters on the agenda for this meeting, and invited Council to turn to the business on the agenda.

3. Minutes of the meeting of December 20, 2012

DOBSON/DETERS : That the Council minutes of December 20, 2012 be approved as circulated.
CARRIED

4. Business from the minutes

No business was identified as arising from the minutes.

5. Report of the President

The chair invited President Busch-Vishniac to present her report. Dr. Busch-Vishniac indicated she
would limit her comments to the matter of budget adjustments facing the university, a matter which
has drawn a number of visitors to Council today. The president stressed the severity of the $44.5M
budget challenge that faces the university, and informed Council that despite some reports to the
contrary, the university’s budget has not been cut by the provincial government, but rather that the
university’s request has been trimmed down in response to the changing financial environment. The
university, she said, has been generously treated by the government, and the province and the
university enjoy a strong relationship. She remarked on the similarity of the university’s situation to
those in other jurisdictions, and particularly Ontario, whose universities have undergone much
smaller increases in recent years. She assured Council that the university will live within its budget
and is grateful for the relationship with government; we are the envy of our peers. The university’s
administration will do what it can to make compelling arguments for increased budgets, but when
the budget comes down the university will live within it.

The president also indicated that given the structure of the institution’s budget it is impossible to
trim without affecting the staff complement, which makes up roughly 75% of the university’s
operating expenditures. Trims will need to be undertaken, and will be done so strategically and in
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accordance with the university’s missions of educating students, discovering knowledge and serving
the province. In order to accomplish this, the university has launched two projects: workforce
planning and a process of prioritization called TransformUsS.

With respect to workforce planning, the president commented on the immediate goal to trim roughly
40 positions; additional reductions will be required in subsequent phases to address what has
become a structural budget deficit. The second project is meant to be a year-long study that will
review all of the university’s programs and activities against collectively established criteria and
priorities. On the basis of those priorities there will be investment in some activities and dis-
investment in others. Key to the success of the initiative will be that it is inclusive, fair, equitable
and transparent.

The president then addressed a number of issues that she knows have been raised about the process.
She began by clarifying that in her letter to the community, the statement that the task force
membership would be ‘selected’ by the president should have read ‘appointed’ by the president.
She stressed that she will not personally be selecting the membership; in fact the process for
selection has not yet been determined, except that there will be an open nomination process. The
president expressed her belief that there will be strong consensus candidates that will do a great job
in their ability to look across the campus and run a fair, open process. A second rumour the
president addressed was that ‘decisions have already been made.” While she acknowledged that
some units are bound to feel vulnerable, she stressed that criteria have not yet been established and
there is no preconceived notion of the outcomes.

Dr. Busch-Vishniac also acknowledged the concerns that have been expressed to her by students
who feel excluded from the process because student representation is not envisioned on the task
forces. She explained the logic behind this thinking, which arises from the Dickeson model, in
terms of the time commitment that is required. She also stressed that the task forces will not
include the senior administration of the university either, and that the process is designed to solicit
input from a broad base including students, faculty, staff, alumni, friends, employers and
government. The criteria will come to Council and the Board for endorsement, and any actions
arising from the process will go through our standard governance bodies, on which students are
represented. With all of that said, the president acknowledged the importance of ensuring that the
entire community sees this as a fair and open and equitable and inclusive process—so if it is the
advice of Council today that students be added, that is what will be done. She ended by noting that
this topic appears later on the agenda, and she would be happy to answer questions following her
report or to defer them.

A member expressed concern that in this time of heightened anxiety, the Employee Assistance
Program has a long waiting list and is booking appointments well into March.

A student visitor who identified herself as a previous Council member and a past president of the
College of Education graduate students’ association spoke in favour of inclusion of students on the
task forces, defending students’ right to decide for themselves whether they have time to be
involved, and reminding Council that elected students have been involved in the Integrated Planning
processes. She indicated that the university has a strong history of involving students and urged
Council to support their inclusion on the task forces.

A member rose to object that the president’s assurances that there are no preconceived notions of the
outcome seems to be contradicted by the statement in the last paragraph on p. 90 of the agenda,
which singles out the college of education and the humanities and fine arts. The president
responded that the examples in the letter are a direct result of experience and represent examples
that have been raised to her by the community. The provost explained how those examples came to
be in the document; they arose from input in the form of suggestions and ideas that have been
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solicited at town halls and on the web site. He committed to reviewing, examining and categorizing
every idea that comes in as part of this process.

A member asked the president to comment on progress being made on restructuring in the College
of Medicine. The president indicated that she has come to understand that the difficulties for the
College relate in large measure to a structure that is not appropriate for the province, one in which
the health regions are responsible for health care without corresponding authority and funding, and
the university has both funding and authority to hire clinicians but no responsibility for health care.
She stressed the need to identify a sustainable solution in partnership with the government and
health regions, and that these discussions have already begun. She invited vice-provost Martin
Phillipson to comment; he confirmed that efforts are underway to identify common points of interest
with these partners, and that a position paper is being developed with the health region. He noted
that much of the current activity relates to matters of compensation and distributed education, and
told Council that a bi-monthly newsletter is being planned, as well as a full report to the April
meeting of Council.

A member expressed skepticism about the commitment to a “fair, transparent, inclusive’ process,
referencing last fall’s special GAA meeting at which members were lined up at the microphone to
dispute the claim that the process concerning the restructuring of the College of Medicine had been
transparent. He suggested that those who promise the world always receive funding at the expense
of more disciplined units.

Another member asked about the workforce planning initiative, and particularly whether this is a
one-time immediate reduction that will take place just this year and will end in 2013. The president
indicated that the immediate reductions will be mostly achieved in 2013, but that at the end of this
year there will be a report that will allow the university to prioritize programs, and that there will be
further reductions as a result of that exercise.

A visitor asked why a program prioritization process is required when for several decades the
university has had a process by which every program has been evaluated at a fixed interval by
external evaluators who are experts in the field. Those reports, he said, are available to everybody
and departments have already been evaluated. At the president’s request, the provost responded.

He indicated that the reference is to systematic program review, and then addressed the difference
between a budget prioritization process and an academic review process. These, he said, have some
similarities but are fundamentally different. The questions they ask are different: not, ‘is this good?’
or ‘how could it be better?” but rather ‘what priority will the institution be giving this program in
budget allocation?” Systematic program review (SPR) was undertaken over five years and did a
good job of what it was set up to do for academic programs. Its evaluations were summative.
Almost all programs on the campus cleared the bar; a few got Ds but almost every program got a B,
with a few A’s and a few C’s. The bell curve was narrow and tight. A second thing SPR did was to
provide formative feedback about ways in which a program could be better, and this has affected
some decisions and timing since then. There was some hope this would guide financial decision
making, but it did not produce feedback that was useful in this respect. One similarity to program
prioritization is that SPR focused on programs, not units. A premise of program prioritization is that
units exist to support programs and not the other way around; thus, the review will focus on
programs, rather than the units that house them. The provost also reminded Council that the results
of SPR are now almost 10 years old.

Another visitor asked how the Dickeson model was chosen, indicating that he had contacted his
colleagues at the University of Colorado and heard reports that that university had been censured by
the American Association of University Professors for using this process, and that Dr. Dickeson
himself had been relieved of his presidency because he couldn’t handle the financial dimensions of
his position. The president noted that the Dickeson model has been successfully applied in Canada,
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in Europe, and in the US, and is the only model that has been shown to produce results. The provost
dismissed ad hominem attacks on Dr. Dickeson, indicating that the university is choosing a
methodology rather than an individual, and that the choice is about the idea and the track record. He
also indicated that this method, which has both advantages and disadvantages to others that might be
used, will be adapted and tailored to the needs of the University of Saskatchewan.

6. Report of the Provost

Dr. Fairbairn commended members to his written report and drew Council’s attention in particular
to the two-part Aboriginal symposium taking place on March 15 and June 12, and the opening of the
university’s offices at Station 20 West in one of Saskatoon’s core neighbourhoods.

The provost then made some general comments about budget adjustments, contextualizing the issues
at this university as similar to those being faced by colleagues across the country. He noted that an
important difference in our case is that the required adjustments are of a similar magnitude but over
four years. The university has the forecasting tools to look ahead four years, and to plan for the
reductions we know will be necessary by 2016 in order to become a more sustainable institution.

Dr. Fairbairn also announced that town halls will be scheduled at regular intervals for updates on the
progress of operating budget adjustments. The next one is scheduled for Tuesday, February 26 at
12:30 pm in Convocation Hall. He anticipates the presentation will include an overview of the
structure of the budget adjustment process and discussion of where all the projects fit into this. He
reminded Council that there is a steering committee to oversee the project itself; one of its important
tasks is to receive and review the ideas and suggestions that are sent in from across the campus
community.

The chair invited comments and questions for the provost.

Professor Michael MacGregor identified himself as co-chair, along with Barb Daigle, of the
university Employee Assistance Plan management board. He indicated that the board is well aware
of the problems identified by a member earlier in the meeting and has developed a triage process to
address the needs of those who are in crisis situations. The board is in the process of hiring another
counselor to address the 4-week wait times. He encouraged members to let him know if they hear of
problems with the program.

Another member referenced a story in the January 21st edition of On Campus News regarding the
possible construction of a hotel on the college quarter. He expressed concern that the location under
discussion is the current site of the seed barn and the beach volleyball court, and wondered whether
there were plans to tear down the seed barn, given its historic nature. The provost invited Vice-
president Finance and Resources Greg Fowler to respond; Mr. Fowler indicated that the university is
actively investigating the possibility of relocation and alternative uses for the seed barn.

7.  Student societies

7.1 Report from the University of Saskatchewan Students’ Union

USSU President Jared Brown invited Academic Vice-presidents Ruvimbo Kanyemba, Vice-
president Operations Steven Heidel, and Vice-president External Alex Verenka to join him as
he presented a verbal report on recent activities of the USSU.

Mr. Brown began by addressing a question that was asked at the last meeting concerning the
policies the USSU has in place about free speech. He reminded Council that the Justice
Centre for Constitutional Freedoms had written a report in which the USSU was given a
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failing grade; he has subsequently spoken to representatives of the centre, who indicated they
were unaware of some of the existing initiatives and policies of the USSU. The executive is
ensuring that their policies are up to date and reflect their practices in this regard.

Mr. Brown also reported on various initiatives that the executive members have been working
on, including a student symposium earlier today, a recent ‘speed friending’ event, a campus
groups survey and a meeting of college presidents. He then turned to the issue of student
representation on the TransformUS task forces, referring Council members to page 90 of the
agenda materials. Leading Council members through each of the four reasons given for
students not being included, he argued that students should be able to choose to participate
based on their own time management; that just as he ensures successful transition for the next
USSU president as a board member, a student representative could ensure successful
transition for a student replacing him on a committee; that students have no more conflict of
interest (and possibly less) than do the faculty members who have a stake in developing
academic programs and who rely on them for their own research; and that many students who
have been involved in student government have a broader view of the macro level of the
institution than many faculty do. Mr. Brown received applause for his report, and the chair
opened the floor for comments and questions.

A faculty member expressed interest in the students’ position on conflict of interest,
indicating that since the institution has a responsibility to ensure all students currently in
enrolled in a program can complete it, students may be the only ones who are not in a conflict
of interest. He agreed with the students that it is difficult not to hear the objections to their
involvement as paternalistic, but defended the need for continuity through the task forces’
work.

The Chair invited members of Council to join him in thanking members of the USSU
executive for a very thorough report.

7.2  Report from the Graduate Students’ Association

GSA Academic Vice-president Dylan Beach and GSA Vice-president External Elizabeth
O’Meara extended regrets from GSA President Ehimai Ohiozebou, and presented an oral
report on the activities of the Graduate Students’ Association.

Mr. Beach reported that he has been in conversation with the Minister of Advanced
Education to advocate for the inclusion of graduate students in the province’s graduate
retention program. He also reported that there would be a vote at the GSA Council meeting
later this evening to approve a referendum for a U-PASS for graduate students.

Ms. O’Meara informed Council that a graduate student gala is planned for Friday, March 8 to
honour graduate students and the faculty and staff who have supported them; she encouraged
departments to consider purchasing a table to recognize their graduate students by contacting
the association’s office manager at gsa.admin@usask.ca or at the GSA Commons. All
proceeds will be put towards graduate student bursaries. A number of excellence awards will
be presented, including one for an exceptional advisor and a GSA champion.

The Chair invited members of Council to join him in thanking Mr. Beach and Ms. O’Meara
for their report.
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8. Nominations Committee

The vice-chair of the nominations committee, Ed Krol, presented the committee’s report to Council.

8.1 Reqguest for Decision: Committee nominations

For each of the motions, the chair called three times for additional nominations from the floor.
There being no further nominations, the motions were put to Council.

KROL/PAIN: That Council approve the nomination of Carolyn Tait, Psychiatry, to the
research, scholarly and artistic work committee for a term ending June 30, 2016.
CARRIED

8.2_Request for Decision: Member of the Renewals and Tenure Appeal Panel

KROL/PAIN: That Council approve that Phyllis Shand, Food and Bioproduct Sciences, be
nominated to the renewals and tenure appeal panel for a term ending June 30, 2014.

CARRIED

8.3 Request for Decision: Members of the Search Committee of the Vice-President (Finance and

Resources)

KROL/PAIN: That Council approve the following nominations to the Search Committee for
the Vice-president Finance and Resources: Dean McNeill, Department of Music, and
Andrew Van Kessel, Department of Animal and Poultry Sciences.

CARRIED

9. Academic Programs Committee

Roy Dobson, chair of the academic programs committee, presented the committee’s report to
Council.

9.1 Reqguest for Decision: Curricular Approval Process Revisions

In presenting the motion, Professor Dobson verbally corrected the date of the Academic Programs
Committee meeting referenced in the Request for Decision.

Professor John Rigby spoke to the importance of this motion as having come out of the second
integrated plan and particularly the commitment to streamline curricular approval processes. Dr.
Rigby commended the work of Russell Isinger and his team in the office of the Registrar in moving
these improvements forward.

DOBSON/ZELLO: That Council approve the revised Framework for Approval of Academic
and Curricular Changes at the University of Saskatchewan.

CARRIED
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9.2 Request for Decision: Arts and Science: Termination of Bachelor of Arts programs in Studies
in Religious Traditions

Professor Dobson introduced the motion by explaining the reasons for the termination of
these programs.

DOBSON/ZELLO: That Council approve the termination of Bachelor of Arts programs in

Studies in Religious Traditions.
CARRIED

9.3 Items for Information

The following items were received for information:
e new concentration in Language and Speech Sciences and name change for existing
concentration to General and Applied Linguistics in the BA Four-year in Linguistics;
e new concentration in Conducting/Music Education in the Master of Music;
e program name change to Religion and Culture in BA programs of the Department of
Religion and Culture.

10. Planning and Priorities Committee

This report was presented by planning and priorities committee chair, Dr. Bob Tyler.

10.1 Request for Decision: Name for the school of professional development

Dr. Tyler provided context and background for the decision, summarizing the approval and
consultation process that has been followed to date.

TYLER/ MEDA: That Council approve that the school of professional development be
named School of Professional Development, College of Engineering, and that Council’s
Bylaws be amended to reflect the name of the school.

CARRIED

10.2 Request for Decision: Program Prioritization

Dr. Tyler began by clarifying what a motion to approve in principle means, reading from the
guidelines adopted by Council for motions and decisions. He noted that the motion
intentionally avoids specifics, since any more specific outcomes of the process for program
prioritization that are under Council’s authority will be brought to Council at a later date for
approval. He also clarified that the motion encompasses a process for both administrative
and academic program prioritization. He explained that his remarks would focus on why the
planning and priorities committee is recommending approval by Council, and that he would
also speak to some specific aspects of the establishment of task forces and Council’s possible
role. He emphasized that his comments are made on behalf of the entire committee, which is
strongly supportive of the university undertaking a process of program prioritization; he also
indicated that he sensed a high level of support at yesterday’s joint meeting with the academic
programs committee.

Dr. Tyler then addressed the matter of why Council approval should be sought for this
initiative, referencing Council’s legislative authority and influence over academic matters. It
is in the interest of the university and of Council that decisions are based on a clearly
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articulated and systematic process. He advised that even if Council decides not to support
this motion, some form or prioritization will take place, and reiterated the view of the
committee that Council should be involved as a participant in the process.

With respect to the establishment of task forces, Professor Tyler noted that his committee has
spent a lot of time talking about various options for composition of the task forces and has
sought input from other committees. Consideration has been given to how the task force
members should be selected, the appropriate selection criteria, how to make the process
transparent, what Council’s role should be in approving criteria, and whether there will be
students on the task force. Options included either seeking broadly-based nominations from
the community, or keeping the process within the existing committees and processes of
Council, as well as some hybrids of the two. There are advantages and disadvantages to all
models: the Council-only model is attractive, but the committee was concerned that Council
would lose its arm’s-length status and ability to critique, and that most Council members did
not sign on with this intensive process in mind, as well as the fact that there will be
significant turnover of Council committee membership at the end of June.

The chair then opened the floor to debate on the motion, which reads as follows:

TYLER/FAIRBAIRN: That Council approve in principle the undertaking of a process
for program prioritization.

Referencing a statement on p. 85 of the agenda, a member sought clarification about how
deeply the task forces intend to review the institutional mission; Dr. Tyler responded that
‘reviewing’ should be read as ‘understanding’ or ‘incorporating’ rather than ‘revising.’

The same member described the students’ arguments for inclusion on the task force as
persuasive. Asking for a show of hands from Council members about how many of them are
U of S graduates, he encouraged the president and provost to consider that students are our
future faculty and should be participants in the institution’s future.

Another member also began by urging the president to appoint graduate and undergraduate
representation. He then asked whether it is their intent that the committee will have a sunset
clause, or whether this would be an ongoing process and if so what the implications of that
would be. The provost clarified that the reason these are referred to as ‘task forces’ is that
they have a single task, the creation of a set of priorities, to accomplish. When this task is
done, the task forces will be dissolved. Dr. Tyler suggested that universities should always
have processes for program prioritization and in this respect it is unfortunate that the project
is being driven by budgetary considerations. Once a process is place, he argued, it should be
continued as the institution is faced with similar issues in the future.

A visitor who identified herself as a graduate student at the university addressed the matter of
conflict of interest on the part of students and faculty, and suggested that the administration
also has a conflict of interest. Noting that the GSA report did not even mention
TransformUS, she also spoke in support of student involvement provided that the USSU and
GSA consult extensively with students.

The president of the student medical society, also a visitor to Council, spoke in favour of the
motion to include students; having sat on the dean’s advisory committee for renewal in the
College of Medicine she said that she and many elected officials are often willing to commit
much more than 4-6 hours per week to such projects.
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A visitor who identified himself as a law student expressed skepticism about the proposed
methodology and warned of the possibility for systemic bias. He advocated for an
opportunity to evaluate the methodology before it is applied, and urged Council to reject the
process until it includes formal representation from students. Referring to a recent poll in The
Sheaf, he rejected the arguments put forward to exclude students. He also argued that if
student representation is sought it should not be solely from the USSU or GSA but should
come from a broad solicitation students who are interested and willing to participate.

The chair then invited the provost to speak as the seconder of the motion. Dr. Fairbairn
addressed three questions: whether the university should undertake a process of
prioritization, what would happen if Council does not approve this process in principle, and
how such a process should be undertaken. He noted that the third of these questions has been
the topic of most of the discussion today. Observing that one speaker had used the word
‘crisis’ he submitted that nothing that takes four years to address is a crisis, by definition. If
this were truly a crisis, program prioritization would not be the appropriate solution. The
university is not in a financial crisis, but it can look four years ahead and see that there is a
serious financial issue on the horizon: this is an important distinction.

Addressing the law student’s comment, he drew attention to the importance of criteria. These
have not yet been determined; that will the job of the task forces. Like others, he indicated
that he sees the development, definition and weighting of criteria as the strategically
important part of this process. Once developed, these will be brought back for discussion and
if timing allow in other forums to get exactly the input that was suggested. The provost also
told Council that he is committed not to being a task force member, and so Council is also his
opportunity to provide feedback about the criteria.

Addressing the question of what happens if Council does not undertake this process, the
provost noted that the fallback solution would be approaches that are administratively more
expedient, such as arbitrary across-the-board cuts or hiring freezes and tuition increases. He
recalled that in one of the previous rounds of budget pressures, he was a new faculty member
in the college of Arts and Science, and was disheartened to see his department lose its
German historian because the position happened to be vacant at the time the budget cuts were
happening. No-one had made any conscious decision about priorities at that time. The
provost urged Council to support the investment of time in systematic processes that identify
priorities and follow through on them.

The provost also followed up on the matter of timing and continuity, noting that the task
forces will need to start and finish their work in 2013, but that the notion of prioritization
should be kept alive and incorporated into our institution beyond this calendar year as a
means of becoming financially sustainable. If Council does not approve the process, the
administration will still have a responsibility to the Board of Governors, which oversees the
financial health of the university, to come up with some way to prioritize programs. While he
acknowledged that he has not heard many people say we should not be doing any kind of
program prioritization, it is nevertheless possible that issues about how we do it may be
getting in the way of peoples’ support. He therefore proposed a friendly amendment that
might take account of these ‘how’ issues, and particularly the way the task forces are selected
and the importance of student representation.

The motion was restated with the approval of the mover and seconder as follows:

TYLER/FAIRBAIRN: That Council approve in principle the undertaking of a process
for program prioritization;
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And that following an open nomination process the task force for academic prioritization
be constituted to include 20-25 faculty members and 2 students;

And that the selection of the task force be made in consultation with the leadership of
University Council.

A visitor asked whether the language of the motion makes it sufficiently clear that the
membership of the task force is exclusively faculty and students. She also suggested that
since the provost has indicated the university is not in a financial crisis, perhaps the
administrative task force could complete its work prior to the work of the academic task
force. Otherwise, she said, as soon as Council approves this, it has approved academic
program cuts.

A student visitor asked how the two students would be chosen and recommended that this be
done by the USSU and the GSA. The provost indicated that the appointment would be made
by the president and that while it is difficult to establish a process in a meeting like this,
consultation would certainly occur with the USSU and GSA.

A member asked how a ‘faculty member’” would be defined, expressing concern that after the
nomination process is closed it is entirely conceivable that the committee could comprise
only senior administrators who are faculty members. The president offered assurances that
there will be no-one appointed to the task force above the rank of department chair. She also
explained why simply having an election process to determine the membership of the task
forces does not work; there must be some selection to ensure balanced and broadly-based
representation and to ensure the task forces are not heavily weighted against individuals who
feel they have ‘turf to protect’.

Another visitor to Council spoke against the Dickeson model, alleging that the author
believes universities should be run like corporations and that department heads should be
eliminated and replaced by managers. He argued for a ‘made-in-Saskatchewan’ solution, and
he invited the president to account the contradictions between her statement that ‘there are no
sacred cows’ and statements made elsewhere that the College of Medicine will be our
flagship, and about the importance of food security to the university.

A member of Council who said she would not be supporting the motion referenced a graph
shown at the October meeting that showed how much the administrative personnel has
increased at the university in the last decade. She expressed a lack of faith that the process of
program prioritization will be any more transparent than workforce adjustments have been.

The mover of the motion reminded Council that the motion references ‘a process’ and that
any methodology adopted by the university will need to be adapted to reflect our own
institutional values.

A member of Council commented that the discussion has really been about “how’ rather than
‘whether’ to do program prioritization, and that the main point to resolve is how Council is to
be involved. He suggested that the first part of the motion be dealt with today, and that the
planning and priorities committee be asked to come back with the ‘how’ part and more
clarification at another meeting with respect to the long-term involvement of Council. The
provost responded that it is indeed the case that people want to talk about ‘how’ before they
deal with ‘whether’, and conceded that it would be logical to separate these discussions. He
asked to hear more from members about what they would support.
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11.

12.

A member expressed the view that this is an important decision and should have come to
Council this month for information and next month for decision. The provost indicated he
would leave it to Council’s leaders to comment on the appropriate procedure but reminded
Council that he has stood up in every Council meeting since October to encourage people to
read the Dickeson book, and to think about the models for program prioritization. He urged
against taking more months to study the issue, suggesting that the flaws in our decision-
making processes are usually not that we take too short a time to make decisions but that we
take too long.

A member of Council spoke in favour of the motion because of the things that have been said
about our alternatives. The prospect of budget cuts is very real and not something that can be
ignored.

The chair then invited the mover to make concluding remarks. Dr. Tyler described the motion
as being akin to a statement of intent. He echoed the provost’s contention that the university
has been well educated on this process already, and reminded Council that it is not being
called on to approve specific actions. He also suggested that the modifications made to the
wording of the motion be further amended to reduce the specificity of “20-25 members” and
“2 students.”

The motion was restated once more with the approval of the mover and seconder as follows:

TYLER/FAIRBAIRN: That Council approve in principle the undertaking of a process
for program prioritization;

And that following an open nomination process the task force for academic prioritization
be constituted to include faculty members and undergraduate and graduate students;

And that the selection of the task force be made in consultation with the leadership of
University Council.
CARRIED

Governance Committee

Dr. Gordon Zello presented this report as chair of the governance committee, reminding Council
that the motion before them was brought as a Notice of Motion in December.

11.1 Request for Decision: Proposed faculty council membership for the Johnson-Shoyama

Graduate School of Public Policy

ZELLO/DOBSON: That Council approve the proposed membership of the faculty council for
the Johnson-Shoyama Graduate School of Public Policy.

CARRIED

Other business

Item for Information: Records Management Policy

John Rigby, one of Council’s representatives to the Policy Oversight Committee, presented this
item for information.
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13.  Question period

A member rose to observe that Council had today heard a member of the faculty who is not a
Council member make denigrating statements about one of our colleges, and a member make
denigrating statements about a leader of a political party in another country, and remarked that at a
previous meeting there had been an invitation made for Council members to participate in a
political event. He urged the chair and leadership of Council to make a more forceful statement
about the conduct expected of members and visitors, and to ensure that Council meetings are
focused on Council’s business.

14.  Adjournment
The chair reminded members that next month’s Council meeting will be the last one for the current
University Secretary, and that there will be a reception for her following the next meeting. He also
asked members to encourage their colleagues to run for one of the 17 vacancies on Council for next
year.

DOBSON/HARRISON: That the meeting be adjourned at 5:00 p.m.
CARRIED

Next meeting — 2:30 pm, February 28, 2013.

If you are unable to attend this meeting please send regrets to: Lesley.Leonhardt@usask.ca
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AGENDA ITEM NO: 5

President’s Report
University Council
February, 2013

Searches and Reviews

The search committee for the Vice President Finance and Resources has been
struck but not yet met. Also, there is nothing to report at this moment regarding the
Dean of Medicine search.

The committee to recommend a Chancellor to Senate has met and reviewed
nominations. We anticipate that a candidate to recommend to Senate will be made
within the next few weeks. The committee has been very pleased with the quality of
the nominees.

As you were informed earlier, Beth Williamson has been hired as the new
University Secretary. Beth will officially join us in April, although she attended the
board orientation and has been taking time to meet people in the secretariat office.
Between the unfortunate retirement of Lea Pennock and Beth'’s start date, Sandra
Calver will serve as the Acting Secretary.

The search committee for the Dean, College of Engineering has met three
times. A short-list has been determined and was announced in late February.
Candidates will be on campus in March.

The search committee for the Executive Director, Johnson-Shoyama Graduate
School of Public Policy is being conducted by the University of Regina. The
committee is comprises members from both the University of Regina and the
University of Saskatchewan. The committee met in mid-February to determine a
short-list, with candidate visits being planned for mid-March. Candidates will visit
both campuses.

The administrative assistant position formerly held by Karen Taylor will be
filled shortly, bringing the transformation of the President’s Office to completion.
Government Relations

[ continue to pursue opportunities to meet with federal, provincial and
municipal leaders, including the heads of funding agencies.

At the end of January, I was pleased to have numerous meetings in Ottawa
with senior federal officials including Minister of State (Science and Technology)



Gary Goodyear, the Clerk of the Privy Council, Deputy and Associate Deputy
Ministers from several key ministries (Natural Resources Canada, Environment,
Health, Foreign Affairs, Industry, Agriculture and Agri-food, etc.), the Saskatchewan
Federal Conservative Caucus, the Conservative Post-Secondary Caucus, the
President of the Canada Foundation for Innovation (CFI), the President of the
Association of Universities and Colleges of Canada, the Executive Director of the
U15, senior officials from SSHRC, and the Chief Human Resources Officer of the
Treasury Board. These meetings provided an excellent opportunity to increase
awareness and understanding about U of S progress in our signature research areas,
particularly with respect to our collaboration with industry, as well as our other
pursuits including improving our opportunities and impacts for First Nations, Métis
and Inuit students. I also used these occasions to speak frankly with government
officials regarding the need for a renewed policy for science and innovation in
Canada that would include long-term stable funding for major science facilities like
the CLS and VIDO-InterVac.

Earlier in the month, I also had an opportunity to meet with the Deputy
Minister of Western Economic Diversification Canada to discuss our gratitude and
intentions with respect to their on-going support for the U of S. I also had an
opportunity to meet with Deputy Commissioner Brenda LePage of the Correctional
Service of Canada, our research and training partner through the Regional
Psychiatric Center.

The Provincial Budget has been scheduled for March 20 and discussions will
continue between our senior leadership team and provincial decision-makers in the
lead-up to that date. We continue to reinforce with provincial officials the critical
importance of allocating adequate operating funding for the university along with
targeted funding in key areas such as the College of Medicine and capital
infrastructure. We have also discussed proposed changes to the University Act with
the province, and a formal letter of request has been sent to them.

In order to better pursue and coordinate our senior engagement with the
public sector, we have developed a new PEC Strategic Framework for Government
Relations to be discussed with the board at its March meeting. This framework
presents a SWOT analysis of our government relations environment, a more
efficient process for managing our engagement with government and an outline of
seven PEC government relations priorities for the coming year.

College of Medicine Update

The CoM work continues to progress along many lines. Our self study for the
accreditors has been delivered. The task forces looking at the many aspects of
restructuring continue to make progress. The leadership of the Saskatoon Health
Region and the U of S have met jointly and agreed that the interests of all parties are
best served through careful partnership in the development of long-term and
transitional solutions. We intend to present government with a solution rather than



a problem - including aligning authority with responsibility in the health regions
and the university and determining the clinical needs of the province as it grows.

Research

We continue to see significant successes in growing our research portfolio
and in being recognized for our areas of excellence. In the AUTM 2012 report based
on their 2010/11 survey, U of S was ranked number 1 in Canada for licensing
revenue earned per full time technology transfer employee. Commercialization of
our research products and partnerships on applications of our work are areas in
which we continue to perform well above the mean of our peers.

We continue to do well in some national funding competitions. For instance,
3 CFl leading Edge Fund projects were awarded for a U of S success rate of 50%
compared to the national rate of 31%. By contrast, our success rate in the CIHR
Open Operating Grant competition was 8%.

We are making rapid progress in getting the Global Institute for Food
Security up and running. Roger Beachy, a world-renowned authority on food
security, has agreed to serve as the founding Executive Director and we have named
three people to the board. We have also named Ernie Barber as the Interim Deputy
Executive Director and COO.

The Social Sciences Research Laboratories (SSRL) held a grand opening
which was attended by CFI, SSHRC, the Minister of State for Science and Technology
and the Government of Saskatchewan. The SSRL’s five state-of-the-art labs are
making the university a national leader in interdisciplinary social science research.

A key challenge for us is support for the operations of two large national
laboratories: CLS and VIDO-InterVac. We continue to work with the original seven
partners in funding of CLS, but with a deadline for obtaining operating funds
looming, we are still significantly behind in commitments to continue funding
operations. This is a challenge throughout Canada. We are the only industrialized
nation which funds capital costs for science labs but not their operating costs. Our
fortune in having two such labs on our campus is also our misfortune, as it requires
us to mount massive amounts of effort in raising operating funds.

Promise and Potential - IP3 plan implementation

In the first year of the planning cycle, the focus has been on discrete, well-
defined projects. Nineteen projects have been identified and several are beginning
or underway. Terms of reference for the projects that are underway have been
posted to www.usask.ca/plan.



In addition, the university will be hosting Taking Stock - a celebration of our
Aboriginal programs and accomplishments to date. This one day symposium
scheduled for March 15 will include a speech by me, poster session, launch of the
community engagement map, and a feast and round dance. All events are open to
the campus community and I encourage you to attend. For more information, please
visit www.usask.ca/aboriginal.

Gordon-Oakes Red Bear Center

As reported to the Board in the last meeting, the tender closings on the GORB
capital project were over budget. The university’s facilities group continues to work
closely with contractors and the first phase of the negotiations with general
contractors has yielded encouraging results with two firms. Both recognize the
value of being the general on this prestigious project. The university has requested
first phase submissions from all generals by Feb 19, based on ideas intended to
reduce costs of the current design. Depending on these results, we will either
proceed or begin in earnest to explore more substantive changes. We are continuing
to plan the project timeline for opening in Fall 2014. We have publicly committed to
breaking ground this year.



AGENDA ITEM NO: 6
PROVOST’S REPORT TO COUNCIL

February 2013

INTEGRATED PLANNING

Provost’s Committee on Integrated Planning (PCIP)

The Provost’s Committee on Integrated Planning (PCIP) met three times in January as
considerations on the “batch” review of several funding requests mentioned in last month’s
council report continued. Decisions on these submissions are anticipated in late February or early
March.

PCIP also discussed several key elements of the Operating Budget Adjustments process as well
as approved the following: a spring and summer session UPASS request, the Transform US
project charter, one-time funding to the Office of the Vice-President Research to create a
position of senior financial officer, as well as several decisions regarding savings resulting from
a change in the university’s benefits provider.

Plan implementation

In the first year of the planning cycle, the focus has been on discrete, well-defined projects.
Nineteen projects have been identified and several are beginning or underway. Terms of
reference for the projects that are underway have been posted to www.usask.ca/plan.

As part of the commitment to Indigenous engagement, as outlined below, the university will be
hosting Taking Stock — a celebration of our Aboriginal programs and accomplishments to date.
This one day symposium scheduled for March 15 will include an address by the president, poster
session, launch of the community engagement map, and a feast and round dance. All events are
open to the campus community and | encourage you to attend. For more information, please visit
www.usask.ca/aboriginal.

Below you will find a list of titles and descriptions of current projects.
Knowledge Creation:

e College/school strategic research plans and metrics - Develop individual college/school
research strategies to guide growth and development of unit research activities and success.
These strategies will provide a multi-year vision of college/school research goals, establish
a framework for decision-making to ensure a focus on research priorities, and facilitate
shared or cooperative approaches to initiatives, programs/services and areas of focus.

e UnivRS: Implementation of the university research system - Implementation of a new
electronic research administration and management system (UnivRS) to address external
regulatory requirements, enable harmonization of ethics protocol approvals, and provide
accurate data to address internal and external demands. This transformative initiative was
identified as one of the top three priorities of SPEP and will provide critical management
capacity for a research-intensive environment.
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e Strategic development of programs and services for researchers - To provide excellent,
client-oriented services and programs commensurate with a U15 research-intensive
university that will facilitate researcher success. Over the next 1-2 years, the Office of the
Vice-President Research will be reviewing and refining our suite of programs to ensure a
robust system of researcher support. Initiatives will include implementation of:

1) acomprehensive, high quality internal review program for Tri-Agency grant
proposals;

2) a matching grants program to leverage external funds for large collaborative grants;

3) asustainable, long-term strategy for research facilitation; and

4) programs/services based on an on-going assessment of researcher needs.

¢ Faculty mentorship program - This program will provide a mentorship team for all new
faculty members for their first five years of appointment, as well as professional research
development workshops for both mentors and mentees.

e Signature area strategic development — “Agriculture: Food and Bioproducts for a
Sustainable Future”: The Global Institute for Food Security - “Agriculture: Food and
Bioproducts for a Sustainable Future” is one of the six signature areas of research and
scholarship at the U of S. Through establishment of a Type B centre in partnership with the
Saskatchewan government and PotashCorp, the U of S will accelerate and expand research
in this area. The Global Institute for Food Security (GIFS) will be developed as a world-
renowned centre of excellence in agriculture and food-system related research and will
position the U of S, and the associated bio-cluster in Saskatoon, as a world leader in
research, technologies and policies related to safe, nutritious and sustainable food
production.

e Signature area strategic development — “One Health: Solutions at the Animal-Human-
Environment Interface” - “One Health: Solutions at the Animal-Human-Environmental
Interface” is one of six signature areas of research and scholarship at the U of S. Over IP3
the Office of the Vice President Research will work to develop this distinct area of research
impact. In the short term, efforts will focus on:

1) securing internationally-recognized research leadership (CERC in Integrated
Infectious Disease Mitigation (11DM)); and
2) developing a strategic plan to accelerate One Health research across colleges.

Aboriginal Engagement: Relationships, Scholarship, Programs

e The way forward - The next steps for the university in Aboriginal engagement - This
project will have two phases:
1) Taking Stock - a celebration of our programs and accomplishments to date, and
2) Moving Forward - an opportunity to hear from Aboriginal community leaders,
international Indigenous scholars and on-campus leaders about where the University
of Saskatchewan should be going in the next fifteen to twenty years. This work will
inform the refresh of the Aboriginal Foundational Document.
e Visibility of Aboriginal culture and symbols on campus - This project will result in
increased signage and naming in Aboriginal languages of buildings, pathways, rooms or
increased reflection of Aboriginal culture in physical symbols by 2015/16.



e Presence of Aboriginal culture in ceremonies and events - This project will result in an
increased presence of Aboriginal culture in formal university ceremonies and university-
sponsored events by 2015/16.

Culture and Community

e Development of a new financial management framework - This project will ensure that
financial management responsibilities are carried out effectively and efficiently across the
organization within the right unit, with work done at the right staff level, and carried out
with appropriate support. By reviewing the current status, interviewing academic and
administrative staff, by learning from other institutions, by conducting best practices
research and most importantly by consulting with university leadership, the team will
develop a new organizational framework for financial management.

Innovation in Academic Programs and Services

e Strategic enrolment management - Strategic enrolment management (SEM) is a
framework for aligning strategies and approaches to ensure the institution, as well as
colleges and schools, reach their goals in terms of type, quality and mix of students.

e Distributed learning coordination and strategy document - This project will develop a
recommendation for the provost for a strategy that will guide the governance,
implementation and growth of distributed learning (that is learning done by students at a
distance from the Saskatoon campus) programming for the University of Saskatchewan
through the planning cycle (2012-2016).

Further terms of reference will be posted as they are finalized.

I am pleased to announce that Lynn Lemisko, associate dean (undergraduate programs and
research), College of Education, will be replacing Cecilia Reynolds as the co-leader for a co-
ordinated approach to engagement with the provincial K-12 system.

ASSESSMENT
Institutional surveys (2012/13 term two)

The Canadian University Survey Consortium (CUSC) has been completed and preliminary
results indicate a response rate approximately 31% with a total of over 460 students completing
the survey. Survey data will be made available to the Office of Institutional Planning and
Assessment in June for analysis.

The Canadian Graduate and Professional Student Survey (CGPSS), which collects
information on graduate student satisfaction, including quality of education and how it
contributed to growth and development, is currently being conducted. To date, 604 students have
completed the survey.



OPERATING BUDGET ADJUSTMENTS

As you are already aware, the Board of Governors approved the Operating Budget Adjustments
(OBA) process in May 2012, with a target for permanent operating budget reductions of $44.5
million by 2015/16. The overarching objective of the OBA process is to ensure the University of
Saskatchewan remains a financially sustainable institution beyond 2015/16. Management is
currently projecting a balanced operating budget in 2012/13, and is on track to achieve
significant permanent savings through the strategy developed by the OBA Steering Committee
(OBASC). The strategy currently includes the following areas of activity: workforce planning,
total compensation and rewards, TransformUS, maximizing the value of university spend,
reducing institutional footprint, process enhancement/continuous improvement, as well as
revenue generation and diversification.

Some updates regarding the above initiatives are indicated below:

e InJanuary 2012, the University of Saskatchewan was under a high degree of media
scrutiny. A number of local and national media outlets published stories on the university’s
$44.5 million financial challenge. From January 5 to 30, there were at least 142 stories
related to the university’s finances. Generally, media stories acknowledged the financial
challenge and showed an understanding that budget cuts must be made. An important
point not fully reflected in the coverage is that our university is working toward 2016 and
beyond, while other universities are focused on budget measures one year at a time.

e Nominations to the TransformUS task forces were opened from January 28 — February 13.
The selections of appointees will be made by representatives of council leadership, along
with the president, provost, and vice-president finance and resources. Announcements will
be made in the first week of March regarding the appointments and next steps.

e Plans for the February 26 town hall forum are underway. The focus of this meeting will be
to provide an overall update of the operating budget adjustments and provide an
opportunity for the campus community to ask questions.

A governance structure for the operating budget adjustments project was developed (depicted
below) to provide a framework for understanding the project at a glance. The ideas submitted by
the campus community have been organized into project categories, where they will be reviewed
and prioritized for implementation by the project teams.
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COLLEGE OF MEDICINE RESTRUCTURING

Work has begun on developing the implementation plan for the CoM restructuring that was
approved in principle at the December 20 meeting. These are some of the most recent important
developments:

1. Dean’s Advisory Committee

The dean’s advisory continues its work to act as the advisory body to the dean on the college
restructuring. It is working to provide advice and feedback on the implementation plan. The
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DAC most recently met on January 16 and February 4, 2013. One of the key aspects of the
DAC is to engage with the many working groups established during the college restructuring.
Recent developments in this area include:

The establishment of three new working groups to assist with and support implementation.
The three groups are:

1. Unified Heads Working Group
2. Distributed Medical Education (DME) Governance
3. Community Faculty Engagement

The unified heads working group has been assembled and had its first meeting on February 7.
Its membership includes representatives from the SHR, RQHR, PAPHR, UofS, CoM,
SAHSN, MoH and former unified heads. Its mandate is to examine the existing profile and
structure of the unified head model, which was established in 2004.

The DME governance group and the community faculty engagement groups have not yet met
and their membership is currently being assembled. Their work cannot fully begin until the
work of the existing governance and career pathways and complement planning groups have
been considered by the DAC.

The existing working groups are at various stages:
a. Career Pathways and Complement Planning Groups presented final reports to the DAC
February 4
b. Governance WG aiming for completion by end of February as other groups will base
their work on the recommendations from the governance group
c. Accreditation - briefing book submitted to CACMS/LCME. Site visit to take place
March 12-13. Provincial government has been briefed.
Change and Transition Group — work is on-going
Financial Structures — work is on-going
Internal ACFP — work is on-going
Partnerships — work is on-going
Recruitment — initial work has begun

S@ oo

2. A joint meeting of UofS and SHR leadership teams took place on January 15.

3. The briefing book for the visit of accreditation teams has been sent to CACMS/LCME. These
bodies will visit both Saskatoon and Regina on March 12 and 13 and meet with senior college
and university officials.

COLLEGE AND UNIT UPDATES

Edwards School of Business

Edwards BComm students were awarded the prestigious School of the Year trophy at JDC
West. The award is based on a combination of academics, charity events, and participation. All



major business schools west of Ontario compete in almost a dozen different events. JDC West
was held in Vancouver this year and hosted by the Sauder School of Business at UBC.

The Edwards School of Business completed its full AACSB International accreditation
documents, including a self-evaluation report of over 400 pages, and submitted them for review
by an Initial Accreditation Committee (IAC). AACSB is the premier accreditation body for
business schools, and only 5% of business schools around the world are AACSB accredited. The
mentor with whom we have been working is making a positive recommendation to the IAC
March deliberations that the School is ready for a formal peer-review team visit in 2013-14. The
normal period for a business school from the time of its initial eligibility application to its self-
evaluation report is five years. Many schools fail to submit reports after many years of
attempting to achieve accreditation. The Edwards School made its eligibility application in
November 2010. This academic year the School met all 20 standards, including the currency of
its faculty (measured in the previous five years of peer-reviewed research publications and
professional engagement), the participation of full-time and highly engaged faculty members in
supporting the mission of the School, and a concrete program of Assurance of Learning.

University Library

Saskatchewan: A Sense of Place

The University Library is pleased to present an exhibition titled Saskatchewan: A Sense of Place.

On display are a wide variety of materials that help to inform our understanding of
Saskatchewan’s early history, including immigration brochures, early newspapers, local history
books, and event posters. The exhibition also features some of the most famous Saskatchewan-
themed literature, historical maps, tourism brochures and archival items such as the original
handwritten manuscript Minutes of the Temperance Colony Pioneer Society (Saskatoon, 1984).

This exhibition will be on display until April 26, 2013 in the ‘Link” exhibition space on the first
floor of the Murray Library.

SEARCHES AND REVIEWS

Search, Dean, College of Engineering
The search committee for the Dean, College of Engineering has met three times. A short-list has
been determined and announced last week. Candidates will be on campus in March.

Search, Executive Director, Johnson-Shoyama Graduate School of Public Policy

The search committee for the Executive Director, Johnson-Shoyama Graduate School of Public
Policy is being conducted by the University of Regina. The committee is comprised of members
from both the University of Regina and the University of Saskatchewan. The committee met in
mid-February to determine a short-list, with candidate visits being planned for mid-March.
Candidates will visit both campuses.

Search, Dean, College of Medicine
There is currently no update available at this time.
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Search, Associate Dean, University Library

Ken Ladd is in the penultimate year of his third, five year term as Associate Dean (University
Library). At the end of his current term, Ken will return to assigned duties within the librarians
ranks. A search committee has been struck and an initial meeting held in early

February. Further updates will follow as the search progresses.

Search, Associate Dean, Edwards School of Business

Alison Renny is in her last semester after many years as Associate Dean Undergraduate. The
Edwards School has examined the leadership structure and is now seeking an Associate Dean
Students and Degree Programs. A search committee is examining applicants and engaged in
deliberations. The position will commence July 1.
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TransformUS

As followup to last Council meeting, | like to thank members of Council for your vote to
include graduate students in the TransformUS task forces. The decision reinforces the
culture of students engagement that the UofS is known for. We have submitted
nominations to the task forces.

Career Talks
Last year, the GSA partnered with Student Employment and Career Centre to hold

monthly career and industry talks. This month’s industry talk was held Friday, February

15 and focused on health careers. The interactive session gave graduate students the
opportunity to find out about career options and how to find jobs in health industry. The
session also provided students the opportunity to get insider view on the realities of
working in the industry. The event was well attended.

UPASS for Graduate Students

The GSA has a referendum on Wednesday, February 27, 2013. Graduate students will
have the opportunity to decide if they want to collectively buy into the Saskatoon Transit
reduced transport scheme or maintain the status-quo. If the referendum passes,
graduate students will be charged $110.85 per term for a 1 year trial period starting in
September 2013. Students in one or more of the following categories will be eligible for
exemption. Those:

(1) Living outside the city limits;

(2) Living in on-campus housing (Ogle Hall, Voyageur Place Residence, Lutheran
Theological Seminary and St. Andrew’s);

(3) Enrolled exclusively in distance education courses; and
(4) Unable to ride bus due to a disability

Campaign to Review Graduate Students’ Funding

One of the campaigns we have for the 2012/2013 academic session is the review of
graduate students’ funding. It is over a decade graduate students’ funding has been
reviewed.

The average earning of graduate students at the University of Saskatchewan is below
the mean of GU15 universities and far below the cost of living in Saskatoon. This could
make the UofS less competitive amongst its peers and possibly affect its strategic
goals. The GSA supports the Third Integrated Plan. Knowledge creation (which is driven

by graduate students’ research) is a core component of the plan. To meet the 3IP

target, the UofS needs to attract the best and brightest students and motivate current
graduate students with competitive funding opportunities.



It is essential to report that the President and Provost agree with graduate students on
the need to review their funding. A team headed by the Dean of College of Graduate
Studies and Research has been constituted to come up with recommendations. The
recommendations are expected to be made by this February.

We expect immediate implementation at the non-devolved level. The GSA recognizes
that they are several types and sources of funds at the UofS. We also respect the
autonomy of units. We, however encourage units to at least implement the minimum
recommendations.

Meeting with Minister of Advance Education

The GSA had a town-hall meeting with Hon. Don Morgan on Friday, February 8, 2013 to
discuss Graduate Retention Program (GRP). The province gives up to $20,000 tax
credit for a 7year period to graduates that choose to remain in the province. Currently,
graduates from the College of Graduate Studies and Research are not included in the
GRP.

The university management initiated discussion with the provincial government in fall of
2012 after the GSA brought the issue to their attention. To step up the campaign and to
ensure that our request is reflected in the next budget year, graduate students
requested audience with the Minister. The meeting was productive. Hon. Morgan
promised to communicate our request to the executive council and report back at the
forthcoming GSA Awards Gala. The benefits and modalities of implementation when
graduates with advance degrees are included in GRP were also discussed.

GSA Awards Gala
The Graduate Students’ Association (GSA) is happy to announce and invite Council

members to its 1st Annual Graduate Awards Gala to be held at the Radisson Hotel
(Saskatoon) on March 8, 2013 from 5:30PM to 11:00PM.

The purpose of the Graduate Awards Gala is to celebrate graduate studies and
research by honouring graduate students as well as those faculty, and staff that have
generously supported graduate research, scholarly, and artistic pursuits.

Speakers at the event are: Saskatchewan Minister of Advance Education, Hon. Don
Morgan; President of University of Saskatchewan, llene Busch-Vishniac; and Dean of
Graduate Studies and Research, Adam Baxter-Jones.

Nomination is closed for the awards to be given March 8. Numerous nominations were
received for the different categories. Awards Selection Committee constituted by
Course Council will decide the recipients later this month.

The GSA thank faculty and units that submitted nominations and also those that have
bought tickets and tables. We request those who have not to consider buying a table.



Below are the sponsorship level guidelines for the 1st Annual Graduate Awards Gala

GOLD level: $500
. Booth at the site of the Gala for its entire length

. Full publicity on the agenda and full screen shot of our logo or advertisement of
your choice on screens set up for the event
. Mention of your sponsorship by the MC during the event

. Table that seats 10

SILVER level: $350
. Shared logo space on the agenda and screen during the event

. Mention of your sponsorship by the MC during the event
. Table that seats 10

BRONZE level: $250
. Table that seats 10

You can contact gsa.pres@usask.ca or gsa.admn@usask.ca for further information.




AGENDA ITEM NO: 8.1

UNIVERSITY COUNCIL
ACADEMIC PROGRAMS COMMITTEE
FOR INFORMATION ONLY

PRESENTED BY: Roy Dobson, Chair, Academic Programs Committee of Council
DATE OF MEETING: February 28, 2013

SUBJECT: Items for Information:
- Implementation of revised approval processes and portal
submission process
- Increase in credit units for Veterinary Medicine program
- Admissions report for 2013-14

COUNCIL ACTION: For information only
SUMMARY':

1. The revised Curricular Approval Processes chart as approved by University Council last
month has now been implemented to streamline approval processes. A new web portal for
submission of program revisions has been established to enable better tracking of proposals and

to implement a database of program changes.
www.usask.ca/university secretary/council/committees/academic_programs/APC-procedures/changes_chart.php

2. The following items were approved by the Academic Programs Committee at its meeting of
January 30, 2013 and are reported to Council for information:

e Veterinary Medicine program revision: A one-credit-unit communications course has
been added to the Veterinary Medicine program. This will not affect tuition paid or
overall program length.

e Annual Report of Admissions Qualifications and Selection Criteria 2013-14: In May,
2013, University Council approved the University’s Admission Policy. This policy
defines admission qualifications and selection criteria.

Admission qualifications: These are the credentials that an applicant must present in order to
establish eligibility for admission. They include but are not restricted to objective qualifications
such as high school subjects, secondary or post-secondary standing, minimum averages, English
proficiency, and minimum scores on standardized tests. Qualifications may vary for some
admission categories.

Selection criteria: These are the means by which a college assesses and ranks its applicants for
admission. They include but are not restricted to admission test scores, cut-off averages, interview
scores, departmental recommendations, auditions, portfolios, letters of reference, admission
essays, definitions of essential abilities for professional practice, and the relative weighting to be
given to the various requirements. Selection criteria may vary for some admission categories.


http://www.usask.ca/university_secretary/council/committees/academic_programs/APC-procedures/changes_chart.php

Admission category: A way to differentiate and compare applicants with similar qualifications
(i.e. Regular Admission, Special Admission).

Admission requirements: These consist of all admission qualifications, selection criteria and
administrative processes (such as completion of application form, payment of application fee,
adhering to application deadlines) that an applicant must present or complete to be considered.

Changes to admissions qualifications require approval by Council and confirmation by
Senate while changes to selection criteria are given final approval by the college
concerned, with an annual report to Council and Senate.

To facilitate the creation of a central repository of admission qualifications and selection
criteria, the Admissions & Transfer Credit Office (under the Director of Enrolment
Services) has committed to documenting this information for APC. A common template
was created and approved by APC. Each college has now reviewed and approved their
college template, and it has been signed by the Dean. These templates reflect admission
requirements for the 2013-14 academic year. These approved templates will be attached
to the Admission Policy as an Appendix. This process will occur now on an annual
basis.

ATTACHMENTS:

Approval of Academic and Curricular Processes at the University of Saskatchewan chart
Veterinary Medicine credit unit increase

Annual Report of Admissions Qualifications and Selection Criteria 2013-14



[STNIVERSITY OF | Approval of Academic and Curricular Changes
ASKATCHEWAN | 5¢ the University of Saskatchewan

Under The University of Saskatchewan Act, 1995, University Council is responsible for overseeing and directing the university's
academic affairs. This includes prescribing curricular, programs of instruction and courses of study in colleges, schools or departments.
The following describes the principles and rationale of delegations of curricular approval authority made by University
Council. Questions or issues about the appropriate level of approval required for a curricular change will be reviewed by the Academic
Programs Committee of Council.
Approved by Council January 24, 2013; effective February 1, 2013.

University Approval Level
General Principles: University-level approval ensures that existing programs, curricular innovations and changes will maintain reasonable consistency in their academic
standards, program requirements and expectations, and student experience.

University Council Additions or deletions Final approval:
approval ) e Addition of a new Degree or new degree-level program (ie: Diploma, University Council
Rationale: Council approves Certificate of Proficiency).

academic matters which Procedures:

establish university Addition of a template for a new certificate, a major or honours program, or Council requires recommendation from the

precedents, set policies, or grac_iuate program. Academic Programs Committee on the
affect allocation of university ® Deletion of a degree or degree-level program or template. proposal's academic merit, budget
resources. e Establishment or disestablishment of a college or department. implications, and academic priority.

Deletion of a Field of Study at the major, honours or graduate level which has

significant academic or financial implications. Instructions:

Following college approval, submit
the Curricular Change Form and required
Consultation Forms by email to

Program changes

® Change in the gualifications for admission to a program.™> cathie.fornssler@usask.ca or mail to:
® A change in the quota for admission to a college.** Cathie Fornssler, Office of the University
® A change in the name of a college, department or degree. Secretary,
room 218 College Building.
® Replacement program. .
o . o . . Or you may submit your proposal through
® Program revisions which are significant enough that university budgetary the Portal.
support is requested or likely to be required.
® Changes to university policies on curriculum, admission, courses and Time:
examinations. Generally, the review of a new program
*A new program also requires Notice of Intent) requires 6 weeks to two months, depending
** These changes also require confirmation of University Senate on complexity.



http://www.qp.gov.sk.ca/documents/English/Statutes/Statutes/U6-1.pdf
http://wcms.usask.ca/www/university_secretary/programs/fields%20of%20study
http://wcms.usask.ca/www/university_secretary/policies/academic/policy-on-admission-to-degree-programs
http://wcms.usask.ca/www/university_secretary/policies/index
http://www.usask.ca/university_secretary/council/committees/planning_priorities/report_files/pc-notice-of-intent.php
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/procedures
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/procedures
mailto:cathie.fornssler@usask.ca
http://wcms.usask.ca/entity/edit.act?id=baa28b2f80e9c1d4018a04cbe15146a9&type=page#portal

Proposals must be approved by the January
meeting of University Council if they are to
appear in the Course and Program
Catalogue for the next year.

Academic Programs
Committee (APC) approval
Rationale: APC ensures that
the application and
interpretation of University
Council policies, procedures
and nomenclature relating to
academic standards, program
requirements and student
experience is reasonably
consistent across programs.

Additions or deletions

® Addition of a new certificate, a major or honours program, or graduate
program for which an approved template exists.

® Addition of a new Field of Study in an approved program.

® Addition of a greater Depth of Study (honours, PhD) in an existing approved
program.

® Deletion of a field of study at the major, honours or graduate level, unless this
has significant academic or financial implications.

Program changes
® Addition or deletion of a project, thesis or course-based option.
® A change in the name_of a Field of Study.

® Change in the total number of credit units required for an approved degree
program when this change affects tuition or overall program length for
students.

Double-listing of courses.
Approval of the annual Academic Calendar including changes to the calendar.
Resolution of Challenges.

Changes to University procedures for administration of policies on curriculum,
admission, courses and examinations.

Final approval:
Academic Programs Committee of
Council

Procedures:
APC can consult with other committees if
required.

Instructions:

Following college approval, submit
the_Curricular Change Form and required
Consultation Forms by email to
cathie.fornssler@usask.ca or mail to:
Cathie Fornssler, Office of the University
Secretary,

room 218 College Building.

Or submit the proposal document through
the Portal.

Time:

Four to six weeks.

Proposals must approved by the end of
January to be listed in the next Course and
Program Catalogue.

University Course
Challenge (UCC) approval
Rationale: University Course
Challenge is appropriate for
approval of straightforward
curricular changes to existing
programs, including those
which may affect students
and programs in other
colleges.

However, if the Academic
Programs Committee
determines that curricular
changes submitted to
University Course Challenge
have significant financial
impact they will be referred to
university budgetary
authority for review prior to
approval.

Additions or deletions

® Addition of a new course or deletion of a course (unless deleted by the
Moribund Course Archive policy).

® Addition or deletion of a lesser depth of study (such as a Minor, Cross College
Minor or Concentration) in a field of study still taught as a major.

® Addition or deletion of a Work Experience or Internship option.

Program changes

® Changes to the list of elective courses in a program if these changes affect
the program or courses offered by another college

® Change in name for a Minor or Concentration

® Straightforward program changes. These would include:
- Substitution of a different course for an existing course in a program
- Changes to a majority of courses in a program (structure, content,
scheduling)
- addition of deletion of a requirement in a program
- Changes to the Concentrations in a program
- Minor changes to the total number of credit units require in a program if
this changes does not affect overall tuition or program length.

Final approval:
University Course Challenge

Procedures:

University Course Challenge is circulated by
the Office of the University Secretary to all
departments and college offices, which
have two weeks to object to a proposed
curricular change. If no Challenge is
received, the curricular change is
considered to be approved at month-end.

Instructions:

Following College approval, email a memo
describing the change, rationale and
college approval date to
cathie.fornssler@usask.ca

Or submit the UCC document through

the Portal.



http://wcms.usask.ca/www/university_secretary/programs/fields%20of%20study
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/Name_Change_Form.doc
http://wcms.usask.ca/www/university_secretary/policies/index
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/procedures
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/procedures
mailto:cathie.fornssler@usask.ca
http://wcms.usask.ca/entity/edit.act?id=baa28b2f80e9c1d4018a04cbe15146a9&type=page#portal
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/course_challenge
mailto:cathie.fornssler@usask.ca
http://wcms.usask.ca/entity/edit.act?id=baa28b2f80e9c1d4018a04cbe15146a9&type=page#portal

Course changes
® Prerequisite or corequisite changes including adding or removing permission
or restrictions on a prerequisite if the changes affect another college.
® Determining equivalent courses and mutually exclusive courses in cases
where courses are from different colleges.
® Reduction or increase of the number of credit units for a course. Note
that changing the credit unit value of a course also requires that a new
course number be assigned.
Interdisciplinary use of a subject code in a course label
Any other changes to an approved course if the changes affect the
program or courses offered by another college.

Deadlines:

The January UCC is the deadline for any
change for the next Course and Program
Catalogue.

The April UCC is the deadline for any new
classes for the next year.

The May UCC is the deadline for any
prerequisite or other course change for the
next year.

After students have started registration,
changes for the next year will not be
implemented unless approved by the
Registrar.

Time:

The University Course Challenge is posted
mid-month, August to June, for approval at
the end of the month.

Any postings outside of this schedule are
approved in four weeks.

College Approval Level

General Principles: Colleges are responsible for organizing and administering delivery of approved programs and for ensuring that progression and graduation standards reflect
the specific academic and professional standards and requirements of the degree programs offered by that college.

College approval

Rationale: Colleges approve
most straightforward changes
in courses which do not affect
students or programs in other
colleges. Colleges also
approve changes to academic
rules which affect student
selection, progression and
graduation.

Additions
® Creation of a "Double Honours or "Double Major" in two existing_Fields of
Study
® Award of a double-hours degree in fields where honours programs already
exist.

Program changes
® A change in the standards required for promotion, graduation or residency.
® A change in the selection criteria for admission to a program
® A change in internal partitions of the admission quota
[ ]

Changes to the list of elective courses in a program if the changes do not
affect another college.

Course changes

® Determining equivalent courses and mutually exclusive courses within the
college

® Straightforward course changes provided they do not affect another
college. These would include:
-Prerequisite or corequisite changes including adding or removing permission
or restrictions unless this affects another college.
- Change to administrative authority over a course
- Changes to label, number, level, title, Course and Program Catalogue
description, course content, lecture hours, evaluation.

Final approval:
College

Procedures and Instructions:

Follow college approval procedures for
curricular changes.

Please note that course changes which will
be of interest to students and faculty
advisors in other colleges can be posted as
an information item in the University
Course challenge.



http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/challenges/interdisciplinary_subject_code_form
http://wcms.usask.ca/www/university_secretary/pdf/AppendixTwo.pdf
http://wcms.usask.ca/www/university_secretary/programs/fields%20of%20study
http://wcms.usask.ca/www/university_secretary/programs/fields%20of%20study
http://wcms.usask.ca/www/university_secretary/policies/academic/policy-on-admission-to-degree-programs

- Changes to the practicum/laboratory, tutorial, seminar/discussion
requirements of lecture hours of a course

- Changes to methods of evaluation.

-Splitting a course into two 3 cu courses or combining two 3 cu courses into
one 6 cu course. This will not be considered as a "new course" as defined
for Challenge, but a new course number will be assigned.

® Any such course changes that affect another college must be posted for
approval through the University Course Challenge

College of Graduate
Studies and Research
Rationale: University Council
has delegated special
authority to the College of
Graduate Studies and
Research to make program
changes in graduate thesis
programs which streamline
those programs and enhance
research productivity

Additions or deletions
® Creation of a new concentration for an Interdisciplinary Studies graduate

program.

® Creation or deletion of a PGD program in a field where a Master's program
exists.

® Creation or deletion of a Special Case graduate program at the PGD, Master's
or PhD level.

Program changes

® Changes, within prescribed limits, to the minimum course requirements for a
Master's (thesis) program or a PhD program.

Final approval:
College

Procedures and Instructions:

The curricular changes made by CGSR
under this delegated authority should be
submitted annually to APC and forwarded
to Council for information.

Other Approval Levels

General Principles: Curricular approvals for non-degree-level programs has been delegated to academic officers, on the principle that while such programs make use of
university administrative capacity and expertise, they are cost-recovery, service or adjunct programs only and do not require ongoing oversight by University Council.

Non-Degree-level
programs:

Certificate of Successful
Completion and Certificate

of Attendance
University Council has

delegated to the Provost and

to Dean the authority to
approve Certificates of

Successful Completion and

Certificates of Attendance.

Provost approval
® Certificate of Successful Completion A standard of proficiency,
achievement or promotion appropriate for post-secondary training.

Dean Approval
e Certificate of Attendance Satisfactory attendance at a course or program of
courses sponsored by the Centre for Continuing and Distance Education or a
college at the University of Saskatchewan
For definitions of Certificates and Diplomas, click here
For a list of Certificates of Successful Completion, click here.

Procedures and Instructions:

Contact the Office of the Dean or the Office
of the Provost and Vice-President
Academic.

Change of Name

Change of course label, college, department, program, field of specialization,
buildings, street, etc.

Final approval: varies

Procedures and instructions: See Name
Change form, consult Office of the
University Secretary.



http://wcms.usask.ca/www/university_secretary/council/reports_forms/reports/PCOct211999.pdf
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/APC-procedures/CertSummary.pdf
http://wcms.usask.ca/www/university_secretary/programs/index
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/Name_Change_Form.doc
http://wcms.usask.ca/www/university_secretary/council/committees/academic_programs/Name_Change_Form.doc

Increase in total credit units is shown in red.

VETERINARY MEDICINE

Program changes

The college intends to add a one-credit unit communications course requirement. This will not
affect overall program length or tuition costs.

Program requirements:
For the Year Three requirements: Add VINT 415.1

New course

VINT 415.1 Communications

Prerequisite: Successful completion of Year 2 of the Doctor of Veterinary Medicine (DVM)
Program.

Calendar description: This 1 credit course is designed to build the basic communication skills
of the DVM Program and allow opportunity for students to practice and refine their skills using
simulated clients in a controlled environment. Particular emphasis will be placed on obtaining

a full history, dealing with euthanasia, disclosing medical errors, and other common scenarios
in which communication skills are essential.

Rationale for introducing this course.

Good communication is a learned skill and can be applied in all aspects of life. Making students
aware of verbal and non-verbal communication skills will improve their success in dealing with
common situations such as taking a history from a client or resolving a conflict with a colleague.
This course will be required in the Year Three requirements list.
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Academic Programs Committee of Council

Report of Admission Qualifications and Selection Criteria
2013-14

Under the University of Saskatchewan Admissions policy dated May, 2012, admission to
the University of Saskatchewan is based on documented qualifications as established by
University Council and confirmed by Senate. These qualifications may be defined in areas of
objective qualifications such as high school subjects, secondary or post-secondary standing,
minimum averages, English proficiency, and minimum scores on standardized tests.

The Council and Senate have delegated to each college faculty council the authority to
establish such other reasonable selection criteria as each faculty council may consider
appropriate to its program of study. Selection criteria are a means by which a college can assess
or rank its qualified applicants. Admission decisions for entry into the College of Graduate
Studies and Research may also take into consideration the availability of suitable faculty
supervisors, funding and other factors.

It is the responsibility of each college faculty council that has been delegated authority
over admission decisions to ensure that the admission qualifications and selection criteria for
admission, relative weighting, application procedures, deadline for applications, and the process
for evaluation of applicants are published and readily available to the general public and reported
annually to Council and to Senate.

Attached are the 2013-14 admission requirements for the following university programs,
including required qualifications, selection criteria, and categories of admission.

Program Page

1.  AgBio - Bachelor of Science in Agribusiness, Diploma in Agribusiness 3
2. AgBio — Bachelor of Science in Agriculture, Bachelor of Science in Renewable
Resource Management, Bachelor of Science in Animal Bioscience, Diploma in

Agronomy 5)
3. Arts & Science — Bachelor of Arts, Bachelor of Science, Bachelor of Arts &

Science, Bachelors Undeclared 7
4.  Arts & Science — Bachelor of Music, Bachelor of Music (Music Education) 9
5 Arts & Science — Post-Degree Specialization Certificate 11
6.  Arts & Science — University Transition Program 12
7.  Dentistry — Doctor of Dental Medicine 13
8 Education — Bachelor of Education Secondary Sequential 16
9.  Education — Bachelor of Education Elementary and Middle Years Sequential 18
10. Education — Practical and Applied Arts (including Certificate in Secondary

Technical Vocational Education ) 20

11. Education — Teacher Education Programs (ITEP, SUNTEP, NORTEP) 22


http://www.usask.ca/university_secretary/policies/academic/policy-on-admission-to-degree-programs.php

12. Edwards School of Business — Bachelor of Commerce

13. Edwards School of Business — Aboriginal Business Administration Certificate
14. Engineering — Bachelor of Science in Engineering

15. Graduate Studies and Research — PhD Degree

16. Graduate Studies and Research — Direct Entry PhD Degree (pending approval)
17. Graduate Studies and Research —Master’s degree

18. Graduate Studies and Research —Postgraduate Diploma

19. Graduate Studies and Research —Postgraduate Degree Specialization Certificate
20. Kinesiology — Bachelor of Science in Kinesiology

21. Law —Juris Doctor

22. Medicine - MD

23.  Nursing — BSN 4 year

24. Nursing — Post-Degree BSN

25.  Open Studies — Open Studies

26. Pharmacy & Nutrition — Bachelor of Science in Nutrition

27. Pharmacy & Nutrition — Bachelor of Science in Pharmacy

28. Veterinary Medicine - DVM

To come:

29. Aboriginal Teacher Associate Certificate

30. Post-Degree Certificate in Education: Special Education

31. Certificate in Global Health

32. Indigenous Peoples Resource Management Certificate

33.

International Business Administration Certificate

25
27
29
31
33
35
37
39
41
43
45
49
51
53
55
57
59



2013-2014 Admission Requirements
College: Agriculture and Biaresources
Program(s) Bachelor of Science in Agriculture (B.S.A ), Bachelor of Science in Renewable Resource
Management [B Sc.(R R.M.)], Bachelor of Science in Animal Bioscience |B.Sc. (An.Biosc)) and Dipioma in
Agranomy (Dipi,Agrn. }

Admission Qualifications;

*  Regular Admission — High Schooi (iess than 18 credit units of transferable postsecondary):
©  Grade 12 standing or equivalent,
Biology 30; Chemistry 30; and Foundations of Mathernatics 30 {or Pre-Calculus 30)*
Minimum average of 70% on 5 subject high school average (see Admicsion caleulation g
werape (April, 2004).
Proficiency in English.

*Applicants moy be admitted with ane subject deficiency that must be cleared befare the second yeor of
study.

=  Regular Admission — Postsecandary (1B credit units or more of transferable postsecondary):
Minimum average of 60% on 18 or more transterable credit units fram a recognized and
accredited post-secondary institution; average calculated on all attempted courses which are
transferable ta the Coilege of Agricuiture and Bioreésources,
- Biology 30; Chemistry 30; and Foundations of Mathematics 30 {or Pre-Caiculus 30)*
Proficiency in English,

“ Applicants may be admitted with ane subject deficiency that must e cleared before the second year
of study. Students who have graduated from a recognized two-year diploma program may be admitted
with more than ane high school deficiency but are required to eonsult the college Upon admission te
plan how to clear deficiencies.

= Provisional Admission:
Signed declaration of preparedness ta study at the university Jevel including confirmation that
the applicant meets the college’s English proficiency requirements.

=  Special Mature Admission:
Proof of Age {21 or alder)
Bialogy 30; Chemistry 30; and Foundatians of Mathematics 30 {or Pre-Calculus 30)
A written submission demonstrating capacity to undertake university-level studies
Transcripts of any secondary or postsecondary toursewark
Resumé
Proficiency in English

STUOENT ANU ENRDLMENT SFRVICES MiVIGION | UNIVERSITY 01
, SASKATCHEWAN
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Apphcants are admitted at the discretion of the College. The admission decision is based on the
appiicant’s written submission and demanstrated academic patential.

Categories of Applicants

1

3.

Regul mission

Admission is based on successfui completion of secondary levei standing with a minimum overall average of
70% in the required subjects; or admission is based on the successful compietion of at least 18 credit units
of transferable university-level coursework at a recognized postsecondary institution, with an average of at
least 60%.

Pravisjgnal Admissian
Provisional Admissions is an alternate means of admission for applicants who wish to taka a class without

going through the full admission process. Instead of submitting transcripts, applicants must sign a
declaration stating that they have the academic preparation required to take a university level course,
Admission is for one term oniy. Applicants are restricted to a maximum of 6 credit units of study per term.

Special Mature Admission
Special (Mature) Admission is available to appiicants who do not gualify for Regular Admission, Applicants

must be 21 years of age or older by the first day of classes, be entering their first year of study, and have
successfully complete jess than 18 credit units of transferable university-level course work. Appficants must
subrmit a special admission package inciuding proaof of age, a written request for Special (Mature) Admission
that demonstrates a reasonabie probability of academic success and a summary of wark and personal
experience since leaving school. Academic transcripts must be submitted if any Grade 12 or postsecondary
courses have been completed.
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2013-2014 Admission Requirements

College: Agriculture and Bioresources
Program(s) Bachelor of Science in Agribusiness (B.Sc. [Agbus] or Diploma in Agribusiness (2ipi Agbus)

Admission Qualifications:

=  Reguiar Admission — High School {iess than 18 credit units of transferable postsecondary):
= Grade 12 standing or equivalent
= Biology 30 or Chemistry 30; and Faundations of Mathematics 30 ar Pre-Caiculus 30"
= Minimum average of 70% on 5 subject high schooi average (see Admission calculation and
avaiage (Aprii, 2004}
Proflciency in English,

* Applicants may be admitted with one subject deficiency that must be cleared before the second yeor
of study.

) ltegular Admisslon - Postsecondary (18 credit units or more of transferable postsecondary):
Minimum average of 60% on 18 or maore transferable credit units from a recognized and
accredited post-secondarty institution; average caiculated on all attempted courses which are
transferable to the College of Agriculture and Bloresources.

Bioiogy 30 or Chemistry 30; and Foundations of Mathematics 30 or Pre-Calculus 30*
Praficiency in English.

* Applicants may be admitted with one subject deficiency thot must be cleared before the second year
of study. Students who have graduated from o recognized two-year diploma program moy be admitted
with more than one high school deficiency but are required to consult the college upon admissian ta
plan how to clear deficiencies.

*  Provisional Admission:
<+ Signed declaration of preparedness to study at the university level including confirmation that

the applicant meets the coliege’s Engiish proficiency requirements,

= Special Mature Admilssion:
Proof of Age (21 or older)
Bialogy 30 or Chemistry 30; and Foundatians of Mathematics 30 or Pre Calculus 20

A written submission demonstrating capacity to undertake university tevel studies
Transcripts of any secondary or postsecondary coursework

Resume

Proficiency in English

STUOENT ANT ENRULMENT SEAVICES OIVISION UNIVERSITY OF
SASKATCHEWAN
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Selection Criteria:
k3 ission: Academic a - weighti

Competitive average is set each year in consultation with the College te manage enrolment.

-
Applicants are admitted at the discretion of the College. The admisslon decision is based on the
applicant’s written submission and demonstrated academic potential.

Categories of Apgplicants

1. Reguyjar Admisslon

Admission is based on successful completion of secandary levei standing with a minimum overail average of
70% in the required subjects; or admission is based on the successfui completion of at least 18 credit units
of transferable university-ievel coursework at a recognized postsecondary institution, with an average of at
least 60%.

2. Pravisional Admission
Provisional Admissians is an alternate means of admission for applicants who wish to take a class without

going through the full admission process. Instead of submitting transcripts, appiicants must sign a
declaration stating that they have the academic preparation required to take a university level course.
Admission is for one term only. Applicants are restricted to a maximum of 6 credit units of study per term

i Speclal Mature Admissign

Speclal (Mature) Admission is availabie to appiicants whe do not qualify far Reguiar Admission. Applicants
must be 21 years of age or older by the first day of classes, be entering thelr first year of study, and have
suceessfully compiete fess than 18 credit units of transferable university-level course work, Applicants must
submit a special admission package including proof of age, a written request for Special (Mature) Admission
that demanstrates a reasonable prabability of academic success and a summary of work and persanal
experience since leaving school. Academic transcripts must be submitted if any Grade 12 or postsecondary
courses have been completed.

; 74
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Dean’s Sigaature: a5
U
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2013-2014 Admission Requirements
College: Arts & Science

Program(s); Bachelor of Arts, Bachelor of Science, Bachelor of Arts & Science, Bachelors Undeclared

Admission Qualifications:

®  Regular Admission - High S5chool (less than 18 credit units of transferable postsecandary):
o Grade 12 standing or equivalent.
o Foundations of Mathematics 30 or Pre-Calculus 30*
o Minimum average of 70% an 5 subJect high school average (see Admission calculation and
average (April, 2004).
o Proficiency in English.

*Applicants may be admitted with a mothematics deficiency.

*  Regular Admission - Postsecondary (1B credit units or more of transferable postsecondary):

o  Minimum average of 60% on 18 or more transferable credit units from a recognized and
accredited post-secondary institution; average calculated on all attempted courses which are
transferable to the College of Arts and Science

o Foundations of Mathematics 30 or Pre-Calculus 30*

o Proficlency in English.

*Applicants moy be admitted with a mathematics deficiency.

=  Provisional Admission:

o Signed declaration of preparedness to study at the university level including confirmation that
the applicant meets the college's English proficiency requirements.

= Special Mature Admission:
o Proof of Age (21 or older)

o A written submission demonstrating capacity to undertake university-level studles
o Transcripts of any secondary or postsecondary coursewark
o Resumé
o Proficiency in English
Selection Criteria:
» Regular Ad lon: ic average — 100% welght
. | missign; Decla form—1 ti
= Speclal Mature issions ~ al onpa ~ 100% weighti

o Applicants are admitted at the discretion of the College. The admission decision [s based on the
applicant’s written submission and demonstrated academic potential.

UNIVERSITY OF
SASKATCHEWAN
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Categories of Applicants

1. Regular Admisslon
Admission is based on successful completion of secondary level standing with a minimum overall average of
70% in the required subjects; or admission is based on the successful completion of at least 18 credit units

of transferable university-level coursework at a recognized pastsecondary institution, with an average of at
least 60%.

2. Provislonal Admission
Provisional Admissions is an alternate means of admission for applicants who wish to take a class without
going through the full admission process. Instead of submitting transcripts, applicants must sign a
declaration stating that they have the academlc preparation required to take a university level course.
Admission |s for one term only. Applicants are restricted to a maximum of 6 credit units of study per term.

3. Special Mature Admisslon
Speclal (Mature) Admilssion is available to applicants who do not qualify for Regular Admission, Applicants
must be 21 years of age or older by the first day of classes, be entering their first year of study, and have
successfully complete iess than 18 credit units of transferable university-level course work. Applicants must
submit a special admission package Including proof of age, a written request for Special (Mature) Admission
that demonstrates a reasonable probability of academic success and a8 summary of work and personal

experlence since leaving school, Academic transcripts must be submitted if any Grade 12 or postsecondary
courses have been completed.

4, Home-based Learners

Submission of an academic portfolio and a statement of Intent. This is for students who have been hore-
schooled and demonstrates a reasonable probabllity of academic success.

Dean’s Signature:

Date:

UNIVERSITY OF
SASKATCHEWAN

STUDENT AND ENROLMENT SERVICES DIVISION




= =3 - - — -
- % i ) 1) |
STULUE J 1 1 ARy |
AL = el A '
— e -

2013-2014 Admission Requirements

College: Arts & Science
Pragram(s): Bachelor of Music, Bachelor of Music (Music Education)

Admisslon Qualifications:

Regular Admissian - High School (less than 18 credit units of transferable postsecondary});

o
(=]
Q

0
=]
[=]

Grade 12 standing or equivalent.

Foundatlons of Mathematlcs 30 or Pre-Calculus 30*

Minimum average of 70% on 5 subject high school average (see Admission calculation and
average [April, 2004),

Muslc audition.

Theory placement test.

Proficiency in English,

*Applicants may be admitted with @ mathematics deficiency.

Regular Admission - Postsecondary (18 credit unlits or more of transferable postsecondary):

o

OO OGO

Minimum average of 60% on 18 or mare transferable credit units from a recognized and
accredited post-secondary institution; average calculated on all attempted courses which are
transferable to the College of Arts and Science

Foundations of Mathematics 30 or Pre-Calculus 30*

Music audition.

Theory Placement test.

Proficiency In English.

*Applicants may be admitted with o mathematics deficlency.

Special Mature Admission:

a

coooooQ

Proof of Age (21 or older)

A written submisslon demonstrating capacity to undertake unlversity-level studles
Transcripts of any secondary or postsecondary coursework

Resumé

Music auditlon.

Theory placement test,

Proficiency in English

Selection Criteria:

(o]

ission: Academic udition an Ol t

a  Applicants are selected based on academic average and performance in the music audition,
placement test and Interview. The final admissian decision is made by the Music department,
based on the average and the test and interview results.

UNIVERSITY OF
SASKATCHEWAN
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o Applicants are admitted at the discretion of the College. The admission decision [s based on the

applicant’s written submission and demonstrated academic potential, as well as results of the
audition and placement test.

Categories of Applicants

1, Regular Admission
Admission is based on successful completion of secandary level standing with a2 minimum overall average of
70% In the required subjects; or admission is based on the successful completion of at least 18 credijt units

of transferable university-level coursewark at a recognized postsecandary institution, with an average of at
least 60%.

2 'S ture Ad n

Special (Mature) Admission is available ta applicants who do not quallfy for Regular Admission. Applicants
must be 21 years of age or older by the first day of classes, be entering thelr first year of study, and have
successfully complete less than 18 credit units of transferable university-level course work. Applicants must
submit a special admission package including proof of age, a written raquest for Special {(Mature) Admission
that demonstrates a reasonable probability of academic success and a summary of work and personal

experlence since leaving schooi. Academic transcripts must be submitted if any Grade 12 or postsecondary
courses have been completed.
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2013-2014 Admission Requirements
College: Arts & Science
Program(s): Post Degree Specialization Certificate
Admission Qualifications:

o Regular Admission

o A Three-Year or Four-Year completed degree from an accredited post-secondary institution.
o Proficlency in English.

Selection Criteria:
* Regular Admission:
o Admission is based on evidence of a completed degree program. No admission average is calculated.
Categories of Applicants
L la ission

o Admission is based on successful completion of a three-year or four-year degree program from an
accredited post-secondary institution.
L
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2013-2014 Admission Requirements
College: Arts & Science

Program(s): University Transition Program

Admission Qualifications:

o Three (3) high school 30-level subjects (or equivalent) with minimum pass grades of 50%, one
of which must be English. Subjects must be from the approved list of acceptable high school

courses [see Admisslon calculation and average policy (April, 2004)).
o Proficiency in English,

Selection Criteria:

o Applicants presenting 3 acceptable subjects with minimum pass grades and proof of English
proficiency will be admitted. Admission is not based on academic average.

Categories of Applicants

o University Transition is an admission category designed for students who do not meet the
regular or special admission requirements to the College of Arts & Science. Students in the
Transition Program ¢an take up to 18 credit units at the Royal West Campus in Saskatoon and
at other approved off-campus locations. After successfully completing 18 credit units, and

meeting the Promotion Standards, students are eligible to continue in the College of Arts and
Science either on or off campus.

Dean's Signature;
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Admission Requirements
College: Dentistry
Program(s}: D.M.D.

Admission Qualifications:

= Minimum average of 70% in required pre-dentistry courses:

BIOL 120.3 and BIOL 121.3 or BIOL 224.3 or BMSC 224.3 - General Biology
CHEM 112.3 ~ General Chemistry |

CHEM 250.3 - Introduction to Organic Chemistry

PHYS 115.3 and 117.3 or 125.3 — General Physics (formerly 111,6 or PHYS 121.6)
BMSC 200.3 — Biomolecules {formerly BIOC 200.3)

BMSC 230.3 - Metabaolism (formerly BIOC 211.3)

Six credit units (full course eguivatent) in Social Sciences/Humanities

Note that these are University of Saskatchewan courses: equivalents from other post-secondary institutions
will be considered.

s At least B0 credit units of university leve! work within two standard academic terms (30 credit units taken
between September - April}) with a minimum average of 75% in two best 30-credit years.

= Dental Aptitude Test
Proficiency in English

Selection Criteria:
1. Academic Record ~ 65%

e  Average in the best two 30-credit years

2. Der Test—15
s Reading Comprehension {25%)
s Academic Average (25%)
*  Perceptual Ability (25%)
e Carving [25%) minimum score of 3.

3. Interview — ightin

UNIVERSITY OF
SASKATCHEWAN
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Categories of Applicants

The College of Dentistry welcomes applications from all students. Of the 28 first-year spots, 22 are reserved for
Saskatchewan residents, including 3 spaces far persons of Aboriginal descent. The other 6 spaces are open to all
other applicants, regardless of residency.

1. Saskatchewan Residents

Applicants must be Canadian citizens or landed immigrants at the time of application.

Applicants normally must have resided in Saskatchewan for at feast four years immediately prior to
September 1" of the year in which admission is being sought. Applicants who left the province, but who
previously lived in Saskatchewan for an accurmulated periad of 15 years {permanent residency), will be
treated as residents. Applicants who have previousty lived in Saskatchewan for an accumulated period
of less than 15 years and who do not qualify under the four year condition will receive credit of one
year toward the four year requirement for every four years of residency in the province There are no
euceptions ta the four-year Saskatchewan residency rule.

2. Canadian and International Applicants

» There are up to & spaces set aside for non-5K residents, efther out of province Canadian, or
international.

3. Aboriginal Equity Access Program

= There is a separate category in which three first year spaces are reserved far persons of Canadian
Aboriginal ancestry.

*  Applicants must meet the minimum Admission Qualifications, above.

*  Applicants must achieve an acceptable rating on the interview and complete the Dental Aptituda Test
(DAT).

*  Applicants must provide proof of Aboriginal ancestry.

a. Foreign Trained Dentists

* There is a separate category in which ONE first year space is reserved for a foreign trained
dentist. Applicants in this stream will compete in a separate poal for this position.
s Applicants must have earned a dental degree from a recognized dental college other than Canada or
the United States of America.
Applicants must meet the Saskatchewan residency rules
If applicable, applicants must present satisfactory evidence of proficiency in English.
Applicants must take the Dental Aptitude Test [DAT) administered by the Canadian Dental Association.
Applicants must be interviewed at the University of Saskatchewan for the year in which admission is
being sought,
»  Applicants must provide a pne-page biography (curriculum vita) on relevant dental experiences and
other information that would be helpful to the Admissions Committee

SFUDENT AND ENROUMENT SERVICES DIVISION | UNIVERSITY OF
| SASKATCHEWAN
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S. Special Case Category

= The College of Dentistry may consider students with special circumstances with regard to one or both of
the 30 credit unit years, such that one ar both years may have been completed over twelve consecutive
months as part of a program requirement.

+ Al “special case” applicants will be considered by the Admissions Committee and will compete with all
other applicants in the general pool of candidates. Applicants must have met all other
requirements. Applicants are to submit a letter with their application form that explains their special
clrcumstances.

Dean's Signature: RP/ *_Lfa.d(/
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Admission Requirements

College: Education
Program(s): Bachelor of Education (B. ED.), Secondary Sequential Program

Admission Qualifications:

Minimum of 60 credit units of post-secondary courses transferable to the B.Ed. program, including
Compulsory Courses, Teaching Area Course Requirements, and Elective Courses, with a minimum
overall average of 60%.

The following courses are campulsory as part of the 60 credit units required:

English 110.6 or equlvalent.
Natlve Studies 107.3 or equivalent.

Two Teaching Area requirements are part of the 60 credit units required, with at least 30 credit units of
the 60 at the senior level;

Teaching Area 1: minimum of 24 credit units (18 senlor credit units) with a minimum average of 60%
Teaching Area 2: minimum of 15 credit units (9 senlor credit units) with a minimum average of 60%

Possible teaching areas are:

Arts Education — Art, Drama, Music

English Language Arts

Physlcal Education (Kinesiology — teaching Area 1 only)

Mathematics = Math & Statistics

Modern Languages — Cree or French

Science: Biology

Sclence: Chemistry

Science: Physics

Soclal Sciences/Sacial Studies ~ Native Studies, History, Human Geography, Religious Studies,

Economits, Sociology, Palitical Science, Anthropology, Classics (history stream), Women's & Gender
Studies

In addition to the Compulsery Courses and Teaching Areas, students must also have completed 12
credit units of elective courses. Elective courses may be used ta strengthen one of the two teaching
areas, or to build a third teaching area.

Selectlon Criterla:
Academic Record — 50% welghting

Average Is calculated on the 60 credit units of pre-requisite courses

Interyiew —25% weighting

UNIVERSITY OF
SASKATCHEWAN

STUDENT AND ENROLMENT SERVICES DIVISION
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= Applicants must participate in an online Interview.
ng with ren—25%

Candidates must have 35-40 hours of experience working with children, youth or young aduits, paid or
unpald work

= Candidate must provide contact informatlon for two referees who have supervised or observed
Interaction with children/youth.

» Referee Work Experience Evaluation is required,

Categories of Applicants
There are no distinct categories of applicants to this program.

Dean’s Signature: =

Date: s [ 2
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Admission Requirements

College: Education
Program(s): Bachelor of Education {B. ED.), Elementary and Middle Years Sequential Program

Admission Qualifications:

*  Minimum of 60 credit units of post-secondary courses transferable to the B.Ed. program, inciuding

Compulsory Courses, Teaching Area Course Requirements, and Elective Courses, with a minimum
overall average of 60%

*  The foilowing courses are compulsory as part of the 60 credit units required:

English 110.6 or equivalent.

A minimum of three credit units in each of the other Required Areas of Study of the Saskatchewan

schaool curriculum:

= Mathematics (any Mathematics or Statistics class)

®=  Natural Science

= Soclal Studies (Economics, History, Native Studies, Poiitical Studies, Rellgious Studles, Anthropology,
Soclology, Human Gepgraphy, Womens and Gender Studles, or an approved course in Classlcs)

" Fine Arts (any Art, Art History, Drama, Drama History, Music, or Music History class)

s Kinesiology {Physicai Education) 121.3 or Kin 122,3 (pre-2003 Kin 145.3)

Natlve Studies 107.3 or equivalent.

* Two Teaching Area course requirements are part of the 60 credit units required:

Teaching Area 1: minimum of 18 credit units (12 senlor credit units)
Teaching Area 2: minimum of 12 credit units (6 senior credit units)

Posslble teaching areas are:

Arts Education = Art, Drama, Music

English Language Arts

Physical Education (Kinesiology)

Mathematics = Math & Statistics

Modern Languages — Cree, French, Spanish, Russian, Ukrainlan

Science: General = Elementary Teaching Areas only

Science: Biology

Science; Chemistry

Science: Physlcs

Soclal Sciences/Social Studies — Native Studies, History, Human Geography, Religlous Studles,

Ecanamics, Sociology, Political Science, Anthropology, Classics (history stream), Women'’s & Gender
Studies

* In addition to the Compulsory Courses and Teaching Areas, students must also have completed 3-18
credit units of course work to make up the 60 credit units appropriate for the B.Ed. degree. These will
usually be Arts & Science or Kineslology electives.

UNIVERSITY OF
SASKATCHEWAN
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Selectlon Criteria:
Academic Record — 50% weighting
®  Average Is calculated on the 60 credit units of pre-requisite courses.
Intecview ~25% weighting
»  Applicants must participate In an onilne interview.
ce Wo ~ 25
Candidates must have 35-40 hours of experience working with chlldren, youth or young adults, paid or

unpaid work.

= Candidate must provide contact information for two referees who have supervised or observed
interaction with children/youth,

* Referee Work Experience Evaluation is required.

Categorles of Applicants
There are no distinct categories of applicants to this program,

Dear'’s Signature: AMMA
Date: _ﬂ?;,éir_m
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Admission Requirements

College: Education
Program(s) Practical and Applied Arts (Home Economics, Industrial Arts, Vocational Technical

Certificate, Vocational Technical Degree)

Admission Qualifications:

* Home Economics and Industrial Arts

Grade 12 standing or equivalent

Biology 30* or Chemistry 30* or Physics 30* or Geology 30*

History 30 or Social Studies 30 or Native Studies 30

30-level language* (other than English) ar fine art

Mathematics A30* or Mathematics 830* or Mathematics C30*; or Foundations of
Mathematics 30* or Pre-Calculus 30*.

Minimum average of 70% on 5 subject high school average (see Admission calculation and
average (April, 2004).

a Proficiency in English.

o 35-40 hours experience working with youth,

0 00O0COD

a

* Students may be admitted with one deficiency among these subjects. The deficient subject must be
completed prior to entering the second year of study.

. lonal Technical Certificate and Vocational Technical Degree
o Journeyperson's Certificate or appropriate technical training,

o Proficiency in English.
© 35-40 hours experience working with youth.

Selection Criteria:

Academic Record — 50% weighting

= Average is calculated 5 high school subjects for Home Economics, and Industrial Arts.
= Applicants to the Vacational Technical Certificate and Degree programs are admitted based on
their Journeyperson’s Certificate and an academic average is not calculated.
Interview ~25% weightin

=  Applicants must participate in an online interview,

35-40 hours of Experience Worki ith Children — 25% weightin

SYUDENT AND ENROLMENT SERVICES DIVISION | UNIVERSITY OF
| SASKATCHEWAN
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= Candidates must have 35-40 hours of experience working with children, youth or young
adults, paid or volunteer work,

* Candidate must provide contact information for two referees who have supervised or
observed interaction with children/youth.

= Referee Work Experience Evaluation is required.

Categories of Applicants

There are no distinct categories of applicants to these programs.

Dean's Signature: 4&&4‘&'
F
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Admission Requirements

College: Education
Program(s): Indian Teacher Education Program (ITEP), Saskatchewan Urban Native Teacher Education

Program (SUNTEP), Northern Teacher Education Program (NORTEP)

Admisslon Qualifications:

NORTEP and SUNTEP

* Regular Admission — High school (less than 18 credit units of transferable postsecondary):

DO.C 0 R 8a

Grade 12 standing or equivalent.

30-level English

30-level mathematics*

Biology 30* or Chemistry 30* or Geology 30* or Physics 20*
History 30 or Social Studies 30 or Native Studies 30

30-level language (other than English) or fine art*
Proficiency in English.

*Students may be admitted with one deficiency among these subjects. The deficient subject must be
completed prior to entering the second year of study.

« Regular Admission — Postsecondary (18 credit units or more of transferable postsecondary):

(w]
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Minimum average of 60% on 18 or more transferable credit units from a recognized post-
secondary institution.

30-level English

30-level mathematics*

Biology 30* or Chemistry 30* or Geology 30* or Physics 30*

History 30 or Social Studles 30 or Native Studies 30

30-level language (other than English) or fine art*

Proficiency in English.

*Students may be admitted with one deficiency among these subjects. The deficient subject must be
completed prior to entering the second year of study,

» Special Mature Admission:

e}

(o]
o
o
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Proof of Age (21 or older)

A written submission demonstrating capacity to undertake university-level studies.
Transcripts of any secondary or postsecondary coursework.

Resumé.

Praficiency in Enghsh.

UNIVERSITY OF
SASKATCHEWAN
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« Regular Admission — High school {less than 18 credit units of transferable postsecondary):

o
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Grade 12 standing or equivalent.

30-level English

30-level mathematics*

Biology 30* or Chemistry 30* or Geology 30* or Physics 30*
History 30 ar Social Studies 30 or Native Studies 30

30-level language {other than English) or fine art*
Proficiency in English.

*Students may be admitted with one deficiency among these subjects. The deficient subject must be
completed prior te entering the second year of study.

s Regular Admission — Postsecondary (18 credit units or more of transferable postsecondary):

(w]
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18 or mare transferable credit units from a recognized post-secendary institution, no
minimum average required.

30-level English

30-level mathematics*

Biology 30* or Chemistry 30* or Gealogy 30* or Physics 30*

Histary 30 or Social Studies 30 or Native Studies 30

30-level language (other than English) or fine art*

Proficiency in English.

*Studants may be admitted with one deficiency among these subjects. The deficient subject must be
campleted prior to entering the second year of study.

s Special Mature Admission:

s}

o o000

Proof of Age (21 or older)

A written submission demonstrating capacity to undertake university-level studies.
Transcripts of any secondary or postsecondary coursework.

Resume,

Proficiency in English.

Selection Criteria:

Academic Record

= Average is calculated S high school subjects or on 18 transferable credit units.
« Transfer applicants to the ITEP program are not required to meet a transfer average,
= Final admission decisions for the ITEP, NORTEP and SUNTEP programs are made by the

program offices.

23
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Categories of Applicants

1. Regular Admission
Admission is based an successful completion of secondary level standing with a minimum overall
average of 70% in the required subjects; or admission is based on the successful completion of at
least 18 credit units of transferable university-level coursework at a recognized postsecondary
institution, with an average of at least 60% {NORTEP and SUNTEP programs only)

2. Special Mature Admission
Special (Mature) Admission is available to applicants whao do not qualify for Regular Admission.

Applicants must be 21 years of age or older by the first day of classes, be entering their first year
of study, and have successfully complete less than 18 credit units of transferable university-level
course work. Applicants must submit a special admission package including proof of age, a written
request for Special (Mature) Admission that demonstrates a reasonable probability of academic
success and a summaty of work and personal experience since leaving school. Academic
transcripts must be submitted if any Grade 12 or postsecondary courses have been completed.

Dean’s Signature: {;.{42 ziﬂ ﬁ?@mﬂ t{&l{.
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2013-2014 Admission Requirements
College: Edwards School of Business
Program(s): Bachelor of Commerce (B.Comm.)

Admission Qualifications:

= Regular Admission - High School {less than 18 credit units of transferable postsecondary):

o Grade 12 standing or equivalent.
o Foundations of Mathematics 30 or Pre-Caicuius 30(; S0 pyen oled)
o Minimum average of 70% on 5 subject high school average (see Ad s v caleulating eiu
sverage (April, 2004).
o Proficiency in English.
*recommered

*  Regular Admission — Postsecondary (18 credit units or more of transferable postsecondary):

Minimum average of 60% on 18 ar more transferable credit units from a recognized and

&)
accredited post-secondary institution; average calculated an all attempted courses which are
transferable to Edwards School of Business.
o Foundations of Mathematics 30 or Pre-Calculus 30( rgwwmonm_\
v Proficiency in English.
“ecaommender)—

=  Special Mature Admission:

o

Proof of Age (21 or older).
A written submission demonstrating capacity to undertake university-level studies

0
o Transcripts of any secondary or postsecondary coursework.
© Resumé.
o Proficiency in English.

Selection Criteria:

. misslon: emic average — 100% weighti

25

o Competitive average is set each year in consuitation with the College to manage enrolment

i»  Applicants are admitted at the discretion of the College, The admission decision is based on the
applicant’s written submission and demonstrated academic potential.

UNIVERSITY OF
SASKATCHEWAN

STUDENT AND ENROLMENT SERVICES DIVISION




STLDES AT £ o B OLROENT & RV EE T A A

Categories of Applicants

1.

Dean's Signature:

Regular Admission

Admission Is based on successful completion of secondary level standing with a minimum overall average of
70% in the required subjects; or admission is based on the successful completion of at least 18 credit units
of transferable university-level coursework at a recognized postsecondary institution, with an average of at
least 60%.

Special Mature Admission
Special (Mature) Admission is available to applicants who do not qualify for Regular Admission. Applicants
must be 21 years of age or older by the first day of classes, be entering their first year of study, and have
successfully complete less than 18 credit units of transferable university-level course work. Applicants must
submit a special admission package including proof of age, a written request for Special (Mature) Admission
that demonstrates a reasonable probability of academic success and a summary of work and personal
experience since leaving school. Academic transcripts must be submitted if any Grade 12 or postsecondary
courses have been completed.
#
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2013-2014 Admission Requirements
College: Edwards School of Business
Program(s): Aboriginal Business Administration Certificate (ABAC)

Admission Qualifications:

=  Regular Admission — High School (less than 18 credit units of transferable postsecondary study):

o First Nations, Metis or Inuit ancestry.

o Grade 12 standing or equivalent,

o Foundations of Math 20 or Pre-Calculus 20; successful completion of Foundations of
Mathematics 30 or Pre-Calculus 30 preferred,

o Minimum average of 70% on 5 subject high school average (see /\¢/ /<o oo caleulation ann
avurape (April, 2004).

o Proficiency in English.

= Regular Admission ~ Postsecondary (18 credit units or more of transferable pastsecondary study):

©  First Nations, Metis or Inuit ancestry.

o Grade 12 standing or equivalent.

o Foundations of Math 20 or Pre-Calculus 20; successful completion of Foundations of
Mathematics 30 or Pre-Calculus 30 preferred.

o Minimum average of 60% on 18 or more transferable credit units from a recognized and
accredited post-secondary institution; average calculated on all attempted courses which are
transferahble to the College of Arts and Science

o Proficiency in English.

= Special Mature Admission:
o First Natiens, Metis or Inuit ancestry.

o Proof of Age (21 or older).
o A written submission demonstrating capacity to undertake university-level studies.
o Lessthan 18 credit units of transferable post-secondary study.
o Transcripts of any secondary or postsecondary coursework.
o Copies of supporting documents covering any non-credit programs completed.
o Resumé.
o Proficiency in English.
Selection Criteria:
E ission: Academic - 100% weighti

;. Applicants are admitted at the discretion of the College. The admission decision is based on the
applicant’s written submission and demonstrated academic potential
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Categories of Applicants

1. Regular Admission

Admission is based on successful completion of secandary level standing with a minimum overall average of
70% in the required subjects; or admission is based on the successful completion of at least 18 credit units
of transferable university-level coursework at a recognized postsecondary institution, with an average of at
least 60%.

2. Special Mature Admission
Special (Mature) Admission is available to applicants who do not qualify for Regular Admission. Applicants
must be 21 years of age or older by the first day of classes, be entering their first year of study, and have
successfully complete less than 18 credit units of transferable university-level course work. Applicants must
submit a special admission package including proof of age, a written request for Special (Mature) Admission
that demonstrates a reasonable probability of academic success and a summary of work and personal
experience since leaving school. Academic transcripts must be submitted if any Grade 12 or postsecondary
courses have been completed

” ff . / {"_" '_7
Dean’s Signature: ,-'“'.,L'"k_.w’? o
Date: g*’-;}ﬁ'f ?—g_/ ) Z—
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Admission Requirements
College: Engineering
Program: Bachelor of Sclence In Englneering {B.E.)

Admission Qualifications:

* Regular Admission — High School {less than 18 credit unlts of transferable postsecondary):
o Grade 12 standing or equivalent.

o Chemistry 30, Physics 30, Pre-Calculus 30, and Caleulus 30, with a minimum average of 70% In
these courses.

o Minimum average of 70% on 5 subject high school average (see Admission calculation and
average (Aprll, 2004).

o Proficlency in English,

- Iloﬂllrkdmiuhn - Pastsacondary (18 credit units or more of transferable postsecondary):
Minimum average of 60% on 18 or more transferable credit units from a recognlzed and
accredited post-secondary Institution; average calculated on all attempted courses.
transferrable to the College of Engineering.

o Chemistry 30, Physics 30, Pre-Calculus 30, and Calculus 30, with a minimum average of 70% In
these courses.
o Proficency In English.

=  Special Mature Admlssion:

Proof of Age (21 or older)

Chemistry 30, Physics 30, Pre-Calculus 30, and Calculus 30, with a minimum average of 70% In
these courses,

A written submission demonstrating capacity to undertake university-level studles

Transcripts of any secondary or postsecondary coursework
Resumé

Proficlency in English

o0

o000

Selection Criteria:

o Applicants are admitted at the discretion of the College. The admission declsion Is based on the
applicant’s written submission and demanstrated academic potential.
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Categories of Applicants

L

Dean's Signature:

Regul Ission
Admisslon Is based on successful completion of secondary level standing with 2 minimum overall average of
70% In the required subjects; or admission is based on the successful completion of at least 18 credit units

of transferable university-level coursework at a recognized postsecondary Institutlon, with an average of at
least 60%.

Special Mature Admission

Speclal {Mature) Admission s avallable to applicants who do not quallfy for Regular Admisslon. Applicants
must be 21 years of age or older by the first day of classes, be entering their first year of study, and have
successfully complete less than 18 credit units of transferable university-level course work, Applicants must
submit a speclal admission package Including proof of age, a written request for Special (Mature) Admission
that demonstrates a reasonable probabllity of academic success and a summary of work and personal
experlence since leaving school. Academic transcripts must be submitted If any Grade 12 or postsecondary
courses have been completed.
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2013-2014 Admission Requirements

College: College of Graduate Studies and Research
Program(s): Ph.D. Degree

Admission Qualifications:

All students must meet these minimums but meeting or exceeding these minimums does not guarantee an
applicant will be offered admission.

1. A Master's degree, or equivalent, from a recognized university in an academic discipline relevant to the
proposed field of study
2. Acumulative weighted average of at least 70% (U of S grade system equivalent) in all graduate course work
completed for the Master’s degree.
3. When necessary, English proficiency scores shown in the following two tables:
Table 1: Minimum levels for approved language exams

Minimum in  QOverall Remedial
each area score minimum

L2

Test of English as a Foreign Language Internet Based Test 20 80 18
{TOEFLIBT)

International English Language Testing System (IELTS) 6.5 6.5 6.0
CanTEST* 4.5 4.5 40
Pearson Test of English (PTE) 59 59 54

* Would reguire evaluation of speaking skills as well
*¥* A student with a remedial minimum in one area of the language test can have a probationary admission
but must take na more than 6 credit units of course work and must register in an ESL course in that area.

Table 2: Minimum levels for other approved, but less common language exams or courses

Minimum Required

Score
University Preparation 2 (U-PREP 2) from the U of § Language Center 75%
Canadian Academic English Language (CAEL) 60%
University of Regina Intensive ESL Advanced Level (ESL 050); 60%
Plus completion of Academic Writing Elective A

UNIVERSITY OF
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Selection Criteria:

e Discipline/field preparedness
o Demonstrated by the student meeting the minimum degree level qualification
e  Ability to do higher level academic study
o Demonstrated by the applicant meeting the minimum admission average qualification
=  Ability to do advanced research and self-directed study
o This will be assessed by the unit using
i. Three confidential letters of recommendation from persons under whom the prospective
student has studied or worked recently
Or, with the approval of CGSR, other criteria which may include one or more of the following
I, An entrance interview
ii. Publications, conference presentations, public performances, examples of artistic work or
other demonstrations of ability ta perform at an advanced level academically
e  Ability to do academic study and research (written and oral forms) in English
5 Demonstrated by one of the following:

i, Transcripts indicating either completion of three consecutive years of secondary or post:
secondary education in English in Canada, or in a country or institution designated as one
from which students do not need to provide proof of English proficiency

il Original test results for English proficiency from one of the approved testing agencies, sent
directly from the testing site ta the University of Saskatchewan
Supervisory and research capacity of the academic unit

Categories of Applicants
*  Regular Admission

Applicant applies for and is admitted into a regularized program,
*  speclal Admission

Applicant applies for a program that is not regularized. The qualifications and selection criteria are the same
and applicants must also submit a proposal, includi complete program of studies.

Dean's Sighature.

o v

Date: /ZT//I.;Z /&
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2013-2024 Admission Requirements

College: College of Graduate Studies and Research
Program(s): Direct Entry Ph.D. Degree

Admission Qualifications:

All students must meet these minimums but meeting or exceeding these minimums does not guarantee an
applicant will be offered admission.

1. A four-year honours degree, or equivalent, from a recognized college or university in an academic discipline
relevant to the proposed field of study, OR,

2. A three-year first-cycle undergraduate degree, in an academic discipline relevant to the proposed field of
study, from a European institution that meets the criteria set forth in the Bologna Declaration, will be
acceptable as the equivalent of an undergraduate honours degree.

3. A cumulative weighted average of at least 80% (U of § grade system equivalent) in the last two years of
study (last 60 credit units).

4. When necessary, English proficiency scores shown in the following two tables:

Table 1: Minimum leveis for approved language exams

Minimum in  Owverall Remedial
each area scare minimum

* ¥

Test of English as a Fareign Lénguase Internet Based Test 20 80 18

(TOEFLIBT)

International English Language Testing System (IELTS) B.5 6.5 6.0
CanTEST* 4.5 4.5 4.0
Pearson Test of English (PTE) 59 59 54

* Would require evaluation of speaking skills as well
** A student with a remedial minimum in one area of the language test can have a probationary admission
but must take no more than 6 credit units of course work and must register in an ESL course in that area.

Table 2: Minimum levels for other approved, but less common [anguage exams or courses

Minimum Required

Score
University Preparation 2 (U-PREP 2] from the U of S Language Center 75%
Canadian Academic English Language (CAEL) 60%
University of Regina Intensive ESL Advanced Level (ESL 050); 60%

Plus completion of Academic Writing Elective A
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Selection Criteria:

= Discipline/field preparedness

o Demonstrated by the student meeting the minimum degree level qualification
»  Ability to do higher level academic study

o Demonstrated by the applicant meeting the minimum admission average gualification
=  Ability to do advanced research and self-directed study

o This will be assessed by the unit using

i, Three confidential letters of recommendation from persons under whom the prospective
student has studied or worked recently

Or, with the approval of CGSR, other criteria which may include one or more of the following

i. Anentrance Interview

ti. Publications, conference presentations, public performances, examples of artistic work or
other demonstrations of ability to perform at an advanced level academically

=  Ability to do academic study and research (written and oral forms) in English
= Demanstrated by one of the following:

i, Transcripts indicating either completion of three consecutive years of secondary or post:
secondary education in English in Canada, ar in a country or institution designated as one
from which students do not need to pravide proof of English proficiency

ii. Original test results for English proficiency from one of the approved testing agencies, sent
directly from the testing site to the University of Saskatchewan

= Supervisory and research capacity of the academic unit

Categories of Applicants
=  Regular Admission

Applicant applies far and s admitted into a r rized program.

Dean’s Signature: ""5;#'/

>
Date: /Z;//Z;{/Z-"'
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2013-2014 Admission Requirements

College: College of Graduate Studies and Research
Program(s): Master’s Degree

Admission Qualifications:

All students must meet these minimums but meeting or exceeding these minimums does not guarantee an
applicant will be offered admission.

1. A four-year honors degree, or equivalent, from a recognized college or university in an academic discipline
relevant to the proposed field of study, OR,

2. Athree-year first-cycle undergraduate degree, in an academic discipline relevant to the proposed field of
study, from a European institution that meets the criteria set forth in the Bologna Declaration, will be
acceptable as the equivalent of an undergraduate honours degree.

3. A cumulative weighted average of at least 70% (U of S grade system equivalent) in the last two years of
study (last 60 credit units).

4, When necessary, English proficiency scores shown in the following two tables:

Table 1; Minimum levels for approved language exams

Minimum in  QOverall Remedial
each area score minimum

#

Test of English as a Foreign Language Internet Based Test 20 80 i8
(TOEFL IET)

International English Language Testing System {IELTS) 6.5 6.5 6.0
CanTEST* 4.5 4.5 4.0
Pearson Test of English (PTE} 59 59 54

* Would require evaluation of speaking skills as well
** A student with a remedial minimum in one area of the language test can have a probationary admission
but must take no more than 6 credit units of course work and must register in an ESL course in that area.

Table 2: Minimum levels for other approved, but less common language exams ar courses

Minimum Required

Scare
University Preparation 2 (U-PREP 2) from the U of § Language Center 75%
Canadian Academic English Language (CAEL) 60%
University of Regina Intensive ESL Advanced Level (ESL 050), 60%

Plus completion of Academic Writing Elective A
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Selection Criteria:

® Discipline/field preparedness

o Demonstrated by the applicant meeting the minimum degree level qualification
* Ability to do higher level academic study

o Demonstrated by the applicant meeting the minimum admission average qualification
&  Ability to do advanced research and self-directed study

o  This will be assessed by the unit using

i. Three confidential letters of recommendation from persons under whom the prospective

student has studied or worked recently
o Or, with the approval of CGSR, other criteria which may Include one or more of the following
i. An entrance interview
li. Publications, conference presentations, public performances, examples of artistic wark or
other demonstrations of ability to perform at an advanced level academically
® Ability to do academic study and research (written and oral forms) in English
o Demonstrated by one of the following:

i. Transcripts indicating either completion of three cansecutive years of secondary or post-
secondary education in English in Canada, or in a country or institution designated as one
from which students do not need to provide proof of English proficiency

ii. Original test results for English proficiency from ane of the approved testing agencies, sent
directly from the testing site to the University of Saskatchewan
e Supervisory and research capacity of the academic unit

Categories of Applicants
=  Regular Admission

Applicant applies for and is admitted into a regularized program
= Special Admisslon

Applicant applies for a program that is not regularized. The qualifications and selection criteria are the same
and applicants must also submit a proposal, including 3 complete program of studies,

Dean’s Signature: iy

Date- ~ 1212 12—

UNIVERSITY OF
SASKATCHEWAN

STUDENT AND ENROLMENT SERVICES DIVISION

36



STUDENT AND ENHULMENT SERVICES DINISIAN

2013-2014 Admission Requirements

College: College of Graduate Studies and Research
Program(s): Postgraduate Diploma

Admission Qualifications:

All students must meet these minimums but meeting or exceeding these minimums does nat guarantee an
applicant will be offered admission,

1. Afour<year honors degree, or equivalent, from a recognized college or university in an academic discipline
relevant to the proposed field of study, OR,

2, Athree-year first-cycle undergraduate degree, in an academic discipline relevant to the proposed field of
study, from a European institution that meets the criteria set forth in the Bologha Declaration, will be
acceptable as the equivalent of an undergraduate honours degree.

3. A cumulative weighted average of at least 65% (U of S grade system equivalent) in the last two years of
study (last 60 credit units).

4. English proficiency scores shown in the following two tables:

Table 1: Minimum levels for approved language exams

Minimum it Owverall Remedial
each area score mifimum

* &

Test of English as a Foreign Language Internet Based Test 20 BO i8

(TOEFL IBT)

International English Language Testing System {JELTS) 6.5 6.5 6.0
CanTEST* 4.5 4.5 4.0
Pearson Test of English (PTE) 59 59 54

* Would require evaluation of speaking skills as well
** A student with a remedial minimum in one area of the language test can have a probationary admission
but must take no more than 6 credit units of course work and must register in an ESL course in that area.

Table 2: Minimum levels for other approved, but less common language exams or courses

Minimum Required

Score
University Preparation 2 {U-PREP 2) from the U of 5 Language Center 75%
Canadian Academic English Language (CAEL) 60%
University of Regina Intensive ESL Advanced Level (ESL 050); 60%

Plus completion of Academic Writing Elective A

UNIVERSITY OF
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Selection Criteria;

e Discipline/field preparedness
o Demonstrated by the student meeting the minimum degree level qualification
= Ability to do higher level academic study
o Demonstrated by the applicant meeting the minimum admission average qualification
# Ability to do advanced research and self-directed study
o This will be assessed by the unit using
i. Three confidential letters of recommendation from persons under whom the prospective
student has studied or worked recently
o Or, with the approval of CGSR, other criteria which may Include one or more of the following
i. Anentrance interview
ii. Publications, conference presentations, public performances, examples of artistic work or
other demonstrations of ability to perform at an advanced level academically
e Ability to do academic study and research (written and oral forms) in English
© Demonstrated by one of the following:

i. Transcripts indicating either completion of three consecutive years of secondary or post-
secondary education in English in Canada, or in a country or institution designated as one
from which students do not need to provide proof of English proficiency

il. Original test results for English proficiency from one of the approved testing agencies, sent
directly from the testing site to the University of Saskatchewan
Supervisory and research capacity of the academic unit

Categories of Applicants
e Regul issio

Applicant applies for and Is admitted into a regularized program.

Dean's Signature: 0‘-;{/
- [

Date LA e -
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2013-2014 Admission Requirements

College: College of Graduate Studies and Research
Program(s): Post-Graduate Degree Specialization Certificate

Admission Qualifications:

All students must meet these minimums but meeting or exceeding these minimums does not guarantee an
applicant will be offered admission.

1. A Master's degree, or equivalent, from a recognized university in an academic discipline relevant to the
propased fleld of study
2, A cumulative weighted average of at least 70% (U of S grade system equivalent} in all graduate course work
completed for the Master’s degree.
3. When necessary, English proficiency scores shown in the following two tables:
Table 1: Minimum levels for approved language exams

Minimum in Overall Remedial
each area score minimum
+ %
Test of English as a Foreigh Language Internet Based Test 20 80 18
(TOEFL I18T)
International English Language Testing System {IELTS) 6.5 6.5 6.0
CanTEST* 45 4.5 4.0
Pearson Test of English (PTE) 59 59 54

* Would require evaluation of speaking skills as well
“* A student with a remedial minimum in one area of the language test can have a probationary admission
but must take no more than 6 credit units of course work and must register in an ESL course in that area.

Table 2: Minimum levels for other approved, but less commaon language exams or courses

Minimum Required

Scare
University Preparation 2 (U-PREP 2} from the U of § Language Center 75%
Canadian Academic English Language (CAEL) 60%
University of Regina Intensive ESL Advanced Level (ESL 050}, 60%
Plus completion of Academic Writing Elective A
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Selection Criteria:

e Discipline/field preparedness

o Demonstrated by the student meeting the minimum degree level qualification
s Ability to do higher level academic study

o Demonstrated by the applicant meeting the minimum admission average gualification
e  Ability to do advanced research and self-directed study

o This will be assessed by the unit using

i. Three confidential letters of recommendation from persons under whom the prospective
student has studied or worked recently

Or, with the approval of CGSR, other criteria which may include one or more of the following

i. An entrance interview

i, Publications, conference presentations, public performances, examples of artistic work or
other demonstrations of ability to perform at an advanced level academically

»  Ability to do academic study and research (written and oral forms) in English
o Demonstrated by one of the following:

i. Transcripts indicating either completion of three consecutive years of secondary or post-
secondary education in English in Canada, or in a country or institution designated as one
from which students do not need to provide proof of English proficiency

il. Original test results for English proficiency from one of the approved testing agencies, sent
directly from the testing site to the University of Saskatchewan

e Supervisory and research capacity of the academic unit

Categories of Applicants

®  Regular Admission

Applicant applies for and is admitted into a regularized pragram.

Dean's Signature: J"

- il
Date: /%//7//// Z2—:
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2013-2014 Admission Requirements

College: Kinesiology
Program(s): Bachelor of Science In Kinesiology [B.Sc.(Kin.)]

Admission Qualifications:

*  Regular Admission — High School (less than 18 credit units of transferable postsecondary):

o

Grade 12 standing or equivalent.

o Biology 30; Chemistry or Physics 30; Foundations of Mathematics 30 or Pre-Calculus 30*
o Minimum average of 70% on 5 subject high school average (see Admi calculation an
avergge (April, 2004).
o Proficiency in English,
*recommended

»  Regular Admisslon - Postsecondary (18 credit units or more of transferable postsecondary):

o

Minimum average of 60% on 18 ar more transferable credit units from a recognized and
accredited post-secondary institution; average calculated on all attempted courses which are
transferable to the College of Kinesiology.

o Biology 30; Chemistry or Physlcs 30; Foundatlons of Mathematies 30 ar Pre-Calculus 30*
o Proficiency in English,
*recommended

= Speclal Mature Admission:

o Proof of Age (21 or older).
o Awritten submission demonstrating capacity to undertake university-levei studies.
o Transcripts of any secondary or postsecondary coursework.
o Resumé
o Proficiency In English.
Selection Criteria:

: Aca Ica -

o Competlitive average Is set each year in tonsultation with the College to manage enrolment.

o Physical Education (PE) 30 may be used in the calculation of the § subject high school average If
including It advantages the applicant.

o PE 20 can be used in the calcuiation of the admission average if the student has not taken PE 30.
However, PE 30 must be taken in semeaster 2.

o Applicants are admitted at the discretion of the College. The admlssion decision is based on the
applicant’s written submission and demonstrated academic potential.

41
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Categories of Applicants

1. Regular Admission
Admission is based on successful completion of secondary level standing with a minimum overall average of
70% In the required subjects; or admission is based on the successful completian of at least 18 credit units

of transferable university-level coursework at a recognized postsecondary institution, with an average of at
least 60%.

2. lal Ma n
Special (Mature) Admission is available to applicants who do not qualify for Regular Admission. Applicants
must be 21 years of age or older by the first day of classes, be entering thelr first year of study, and have
successfully complete less than 18 credit units of transferable university-level course work. Applicants must
submit a special admission package including proof of age, a written request for Special [Mature) Admission
that demonstrates a reasonable probability of academic success and a summary of work and personal

experlence since leaving schoal. Academic transcripts must be submitted if any Grade 12 or postsecondary
courses have been completed.

Dean's Signature; Q & /0 /éw/ e

Date: . ‘S)-ﬂl”f- /“;:7 J’i
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Admission Requirements
Callege: Law

Program(s): Juris Doctor (JD)

Admission Qualificatlons:

»  Two fuil years of undergraduate study (60 credit units)
*  [aw School Admission Test (LSAT)

= Persopal Statement

-

Proficiency in English

Selection Criteria:

1. Admission is at the discretion of the Admissions Committee, and in exercising this discretion, the Committee
considers the followlng criteria:

The admissions average is calculated an the twa best full years of undergraduate student, comprised of

at least 24 credit units completed in the Fail/Winter session. Courses taken in spring or summer are not
counted in the admission average.

b. ASAT score- 50% weighting
c. Personal Statement

Categories of Applicants
1. Regular Applicants

There Is no resident requirement, but the Admissions Committee gives a slight preference to applicants with
a Saskatchewan connection, of residents of the Yukan, Northwest and Nunavut Territories, Prince Edward
Island and Newfoundland and Labrador (i.e., provinces and territorles with no law college). A Saskatchewan
cannection may include: parents or grandparents from Saskatchewan, siblings or parents’ siblings attended
University of Saskatchewan, or another connection through marrlage or family.

2. Aboriginal Applicapts

Appllcants of Aboriginal ancestry should apply under this category. There is no quota for Aboriginal
applicants. Applicants may receive offers of a place in the JD program upon completion of the Program of
Legal Studies far Native Peoples administered by the Native Law Centre at the Callege of Law (this program
is not required for admission, but program completion is considered by the Admissions Committee as a
special supplementary predictor of success in law school).

UNIVERSITY OF
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3. Speclal Apolicants

The Admissions Committee will consider special applicants based on the Committee’s assessment of the
applicant’s ability to cope successfully with the requirements of the JD program. LSAT score is usually given
significant welght. There is no formal quota under this category, but the number of admissions is limited.

Applicants under this category must complete all steps in the regular application process and provide
additional documentation that includes

a. Astatement explaining the nature of their educational disadvantage (which may include first
language other than English, barriers resulting from ethnic or racial background, employment
or domestic obligatlons preventing earlier application, learning disability ar physical
impairment, significant interruption of post-secondary education)

b. Relevant supporting documentation such as medical reports

Details of any relevant occupational experience or community invalvement

d. Two to three supporting letters of reference

Signature; r‘/g" /M/ -
Date: L LT T

n
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Admission Requirements

College: Medicine
Program(s): M.D.

Admission Qualifications:

SASKATCHEWAN RESIDENTS

Academic performance for Saskatchewan residents is based on the applicant’s two best full undergraduate
years of study given that performance has been reasopably consistent or has improved and that the
Prerequisite/ MCAT requirement has been met.

* Prerequisite requirement or MCAT requirement. One of two options must be met.
o EITHER Minimum average of 78% in required pre-requisite courses with no Individual grade in a
prerequisite belaw 60%,
*  Biology 120 and either Biology 121 ar BIOL/BMSC 224
Chemistry 112 and 250
Physics 115 and 117
£nglish 110 or any two of 111, 112, 113, 114
6 credit units of Social Science/Humanities
" Biomedical Science 200 and 230
o OR3an MCAT accumulated score of 26 in the Biological Sclence, Physicai Science, and Verbal
Reasoning Sections (with no section below 8) and N in the Writing Sample Section. Note; An MCAT
is required from any student who completed their pre-requisite courses outside of University of
Saskatchewan or University of Regina

*  Two full years of undergraduate study (60 credit units) within two standard academic years (September
April) with a minimum average of 78% in the two year average for Saskatchewan residents,

OUT-OF-PROVINCE RESIDENT

"'NOTE‘l

Academic performance for Out-of-Province residents will be based on the MCAT Verbal Reasoning + Physical
Sciences + Biological Sciences total score aiong with a required minimum GPA of 83% aver all course wark
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{leading towards a four year degree) that is completed prior to application. Remaining courses completed for
the degree after the date of application must minimally average 83%, as well.

= MCAT Requirement. All Out-of-Province applicants must complete the Medical College Admission Test
{MCAT) prior to application. Scores on the Verbal Reasoning, Physical Sciences and Biological 5Sciences
sections must total a minimum of 30 (no score less than 8 an any section), and a minimum writing score
of N. Selection of applicants invited to interview will be based on the MCAT Verbal Reasoning + Physical
Sciences + Biological Sciences total score (MCAT Sum), with the Verbal Reasoning score being used to
break ties. Scores must be obtained in one sitting prior ta the application deadline and current within
the last 5 years (earliest accepted scores for 2013 entry are 2008), The maximum number of times an
applicant may take the MCAT is 5 times [additional sittings will not be accepted unless preapproved in
writing by the Admissions Office, College of Medicine). While prerequisites are not mandatory for
students applying under the “MCAT" requirement, applicants are strangly encouraged to complete
equivalent/similar courses (particularly the biochemistry courses) to ensure readiness for the basic
sciences covered in the first two years of the undergraduate medical curriculum. Registration for the

MCAT is online at www.aamc.org/mcat.

Note; The MCAT requirement will be waived for out-of-province applicants that will have completed all
of the prerequisite requirements at the U of S/U of R by April 30", 2013. This exception to the MCAT
requirement is for the current application cycle (deadline October 31, 2012} for entry into Medicine the
Fall of 2013 ONLY. Future applications will require the MCAT by ALL out-of-province applicants.

v Degree Requirement. Application by out-of-province applicants can be made anly during or after the
final year of a four year degree. If a four year degree is completed prior to application, course-work for
the degree must have been completed within a 48 month period. If applicants are In the final year of a
four year degree, a minimum of 90 credit units must have been completed in the 36 months prior ta
the end of August immediately before application. All courses completed towards the four year degree
at the date of application will be used for calculation of the grade-point-average (GPA). The minirmum
GPA required for application will be 83.0%. The four year degree must be completed by the time study
of medicine starts. All remaining courses campleted for the degree after the date of application must
minimally average 83.0%

Selection Criteria:

1. Weighting

*  The weighting of academic performance to personal qualities (College of Medicine Multiple Mini
Interview - MMI) for Saskatchewan residents is 35:65. Out-of-province applicants invited for an
interview will be ranked for admission based 100% on the applicant’s performance in the MM|,

2, References

= Three references are required. Reference farms will be released at the time of interview offers
References are not scored; they are used on a rule in/rule out basis.
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3. Crimipal Record Check

*  All applicants offered admission will be required to submit a criminal record check, Including vulnerable
sector screening to the College of Medicine by August 15 of the year of entry.

4. Standard First Ald Certificate

= Students accepted into the College of Medicine must provide a copy of a valid Standard First Ajd
Certificate and proof of certification In CPR for Health Care Providers Level C prior to starting meditine
classes in August,

Categories of Applicants:

90% of first year positions are reserved for Saskatchewan residents. To increase the number of Abariginal
physicians, 10% of first year positions are available for qualified, self-identified First Nations, Métis, and Inult
students through the Aboriginal Equity Program (Note: these seats are included in the 90% allocated
Saskatchewan positions).

1. Saskatchewan Residents

*  Applicants must be Canadian citizens or landed immigrants and have lived in Canada for at least three
years prior to September 1 of the year in which admission is being sought. Applicants normally must
have resided in Saskatchewan for three years directly preceding September 1 of the year in which
admission is being sought. However, applicants who have left the province, but have previously lived in
Saskatchewan for an accumulated period of 15 years [permanent residency) will be treated as
residents.

= Applicants who have previously lived in Saskatchewan for an accumulated period of less than 15 years,
and do not qualify under the three year condition, will receive credit of one year toward the three-year
requirement for every five years residency in the province.

= Applicants who meet the same criteria based on residency in Yukon, Northwest, or Nunavut territory
can apply as a Saskatchewan resident. An exception to the three-year ruling may be made for members
of the Armed Forces of Canada or RCMP, or for an applicant whose spouse, parent, or guardian is a
member of the Armed Forces of Canada or RCMP, who has moved to Saskatchewan due to being
reassigned. In these cases, the applicant must have resided In Saskatchewan for at least 12 consecutive
months directly preceding September 1 of the year of application and obtained written approval ta
waive the 3-year requirement.

= Individuals who have been in three years of full time study at the University of Saskatchewan or
University of Regina directly preceding the date of entry being sought are considered to be
Saskatchewan residents,

2. Canpadian Out of Province Residents

*  Up to 10% of positions may be offered to out of province applicants. Applicants must be Canadian
citizens or permanent residents and have lived in Canada for at least three years prior to September 1
of the year in which admission is being sought.
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3. Aboriginal Equity Access Program

= Ten percent (10%) of first-year spaces are reserved for persons of Canadian Aboriginal descent {with a
preference for applicants meeting the Saskatchewan residency requirement and a maximum of five
equity seats open to out-of-province applicants of Aboriginal descent accepted through the equity seats
each year).

*  Note: Applicants of Aboriginal ancestry are first considered within the Saskatchewan pool, and if not
competitive, then within the equity pool. Applicants applying through the Aboriginal Equity Access

Program will have the option of either completing the prerequisite requirement or presenting the
MCAT.

4. Speclal Case Category

*  The Admissions Committee will consider special case antrants submitting requests in writing.

»  Note: Advice on the suitability of special case requests should be obtained from the Admission’s
Office prior to submission. An example would be a single parent whose family responsibilities
prevent them from attending university full time or a student involved on a university sports team
with a significant time commitment (training, games/competitions, and travel) making it difficult ta
take a full course load.

= Special case requests should be made prior to each academic year, and previous requests will be
taken into consideration when reviewing subsequent requests.

S. Admission with Advanced Standing

= Al applicants must follow the complete admissions process. After being accepted into the first year
class, formal application may then be made to the Undergraduate Medical Education Committee for
any advanced standing, or individual class exemptions.

Dean's Signature: ‘g’
R 5 okl
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Admission Requirements
College: Nursing
Program(s): BSN (4 year)

Admission Qualifications:

= Minimum weighted average of 60% on 30-cradit unit pre-professional year with the following required
COUFSEs:
English 3 credit units
Indigenous/ Native Studles 3 cradit units*
Chemistry 3 credit units
Blology 3 credit units
Statistics 3 credit units®
Nutrition 3 credit units®
Psychology 3 credit units
social Science Elective 3 credit units
Elective 3 credit units
Elective 3 credit Units

* A deficiency Is allowed In one of these three areas. 50% 15 used in place of the deficiency in the

average calculation. Applicants must provide proof of completion of the deficient pre-requisite by
lanuary 15 of the application year.

« Proficiency in English
Selection Criteria:
3. mic =100% wi

Admission Is competitive; applicants are ranked according to average and the top candidates are sefected.
Average is calculated on the 30 credit unit pre-professional year. However, if a student takes a higher level

course for which the pre-professional course is its pre-requisite, then the course with the higher average will
be used In the admisslaon average calculation,

2. Othercr 0 after o

s Heart Saver CPR Level C with AED must be submitted by October 15 fallowing admission,
« A Standard First Aid Certificate must e obtained no later (han October 15.

& Criminal Record Check must be submitted October 15, and must not be dated more than & months prior to
submission.

s |mmunizations are dug by October 15.
e Respiratory Protection Fit Testing is due by October 15,
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Categories of Applicants

1. Regular Applicants

Apgplicants are admitted on the basis of the required post-secandary course work,

= Applications are accepted from residents of all Canadian provinces and international countries. Canadian or
international residency status is not considered in the application process.

s Applicants select Lhe site in which they prefer 1o study at the {ime of application. Students who select to

study in Northern Saskatchewan must be residents of that area according to provincial geographical
definitlon.

2. Iglnal E ccess Progra

= Thereis a separate category in which 16% of the total number of first year seats are reserved for persons of
Abariginal ancestry.

«  Applicants must provide proof of Aboriglnal Ancestry.
3. Transfer Students
* Like regular applicants, transfer applicants are admittéd on the basis of post-secondary work and must meet

the same admission average,
= Any transfer credit given for prior Nursing courses will be determined by the College of Nursing.

Signature: &A b é Sbug

Date: Ock Y I'?_
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Admission Reguirements
College: Nursing

Program(s): Post-Degree 8SN
Admission Qualifications:

s Acompléted baccalauraate degree QR 90-credit units with at least 36 credit units at tha senier level, with a
minimum weighted average of at least 70% on the last 60 credit units of coursework. 90 credit units of
recognized post-secondary study must be completed by April 30" of the year of expected entrance to the
program,

= Pre-regulsite courses:

o Statistics 3 credit units

Nulrition 3 credit units

Anatomy & Physiology 6 credit units

Humanities 3 credit units

Social Sciences 9 credit units

Deficlencies are permitted in the following areas (proaf of completion is required by January 15 of

tha application year):

% Social Science 3 credit units
®  Statistics 3 credit units
*  Nutrition 3 cradit units

o0 000

s Profitiency in English
Selection Criteria:

1. Academlc Record —100% weighting

+ Averagels calculated on the mast recént 60 credit unlits of course work,
All caurses within each academle year must be included.,

2. g tla b

# Heart Saver CPR Level Cwith AED must be submitted May 31 following admission,

= AStandard First Ald Certificate musi be obtained no later than May 31 following admission.
»  Criminal Record Check must be submitted by April 25,

e |[mmurizations are due by June 28.

L

Respiratery Protection Fit Testing (due date to be determined).
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Categories of Applicants

1

Regular Apallcants

Applicants are admitled on the basls of post-secondary course work,

Applications are accepted from resldents of all Canadian provinces and international countries. Canadian or
international residency status is not considered in the application process.

in ity Ac Yo

There is 3 sepzrate cat2gory in which 16% of the total number of first year seats are reserved for persons of
Abariginal ancestry,

Apolicants must provide proof of Aboriginal Ancastry.

signalure: E:,ngg o~ LQQM

Date: Qek 41z
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2013-2014 Admission Requirements
College: Open Studies
Program(s): Open Studies

Admission Qualifications:

= Regular Admission — Postsecondary (18 credit units or more of transferable postsecondary)*
o Cumulative weighted average of between 56% and 60%, depending on number of credit units
attempted.
o Proficiency in English.

*Note that students with less than 18 transferable credit units are not admissible to Open Studies in the Regular
Admission category.

=  Provisional Admission:
o Signed declaration of preparedness to study at the university level including confirmation that
the applicant meets the college’s English proficiency requirements.

= Reactivation of Former Student:
o Former University of Saskatchewan students are eligible for reactivation into Open Studies if
they are in good academic standing.

e Special Case Admission:

o Admission following an Open Studies Required to Discontinue faculty action, multiple college
Required to Discontinue faculty actions or an overall average below the required average.
Must be out of post-secondary for at least 2 years after last faculty action.

Written explanation of past performance and potential to succeed if re-admitted.
Letter of intent.

Documentation verifying any extenuating circumstances.

Resume

o O O O O

Selection Criteria:

Regular Admission: Academic average —100% weighting

18-30 credit units attempted:
e Admissible with a cumulative weighted average of 56%.

e If student is not admissible on cumulative weighted average, they may be admissible based on an
average of 56% on the last year of at least 18 credit units.

31-60 credit units attempted:
e Admissible with a cumulative weighted average of 58%.

e [f student is not admissible on cumulative weighted average, they may be admissible based on an
average of 58% on the last year of at least 18 credit units.
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61 or more credit units attempted:
e Admissible with a cumulative weighted average of 60%.

e If student is not admissible on cumulative weighted average, they may be admissible based on an
average of 60% on the last year of at least 18 credit units.

Provisional Admission: Declaration form — 100% weighting

Reactivation: Application form — 100% weighting

e Reactivation is administered by Open Studies, based on information provided by applicants on the
Reactivation Application.

Special Case Admission:

e Admission decision is made by Open Studies and is based on the written explanation of past
performance, resumé and letter of intent.

Categories of Applicants

1. Regular Admission
Admission is based on successful completion of 18 credit units of transferable post-secondary study with a
minimum overall average of between 56% and 60% depending on credit units attempted. Students coming
directly from high school without post-secondary are not eligible for regular admission into Open Studies.

2. Provisional Admission
Provisional Admissions is an alternate means of admission for applicants who wish to take a class without
going through the full admission process. Instead of submitting transcripts, applicants must sign a
declaration stating that they have the academic preparation required to take a university level course.
Admission is for one term only. Applicants are restricted to a maximum of 6 credit units of study per term.

3. Reactivation
Former University of Saskatchewan students who are in good academic standing are eligible for reactivation
into Open Studies.

4. Special Case Admission
Students who have received an Open Studies Required to Discontinue faculty action, or who have received

more than one college Required to Discontinue faculty action, may be readmitted to Open Studies after a
two year period away from the University, based on written explanation of past performance and other

documentation.
%w\x\\g&bw
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Admission Requirements

College: Pharmacy and Nutrition
Program(s): Bachelor of Science in Pharmacy (B.5.P.)

Admission Qualifications:

At least 30 credit units of course work, including specific pre-requisite courses, with a minimum average
of 70%.
o 6 credit units of General Biology (with {ah) (BIOL 120.3 and 121.3 at U of 5)
3 credit units of General Chemistry (with lab)
3 credit units of Organic Chemistry (with lab)
6 credit units English Literature and Composition
6 credit units must include Psychology, Soclology, Philosophy or Native Studles
o 6 credit units of electives ln Humanities, Soclal Sciences, or Fine Arts
®  Test of Critical Skills
=  Personal Profile
= Proficlency In English

0O 00D

Selection Criteria:

1. Ranking for admisslion is based on academic performance and personal qualities.

a. Academlc Record —60% weighting
The admission average is based on the 30 credit units of required subjects (weighted as 40% of the
admission average) and the cumulative average obtalned on all eourses at the university level
{weighted as 60% of the admission average).

b. Test of Critical Skiiis — 30% weighting

Applicants are required to attain a minimum level of achievement on the Test of Critical Skills to be
considerad for admisslon.

c. Personal Profile - 10% wei
Categories of Applicants
There are 90 first year seats.
1, Saskatchewan Residents
Applicants must have lived and worked full-time in Saskatchewan for at feast 12 tonsecutive months prior to

admission without being a full-time student. To qualify, you must pay Income taxes in Saskatchewan and
have a Saskatchewan heaith card. You cannot gualify for residency by attending school if your home is
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elsewhere. Applicants from border communitles (e.g., Lioydminster, AB and Flin Flon, MB), residents of the
Yukon, Northwest Territorles and Nunavut, members of the R,.C.M.P. or the Canadian armed forces,
graduates of the University of Saskatchewan, and children or spouses of graduates of the University of
Saskatchewan are considered Saskatchewan residents for the purpose of thelr admission application to
Pharmacy or Nutrition.

Non awan Can Resldents and International A
Up to 14 of 90 positions may be offered to out of province and international applicants.
Edu Sask n Residents

A maximum of 4 spaces are reserved for qualified Aboriginal applicants. Applicants under this category must
have completed the pre-Pharmacy year with a minimum average of 70%. Applicants must supply proof of
Aboriginal ancestry.

Speclal Case Category

One Saskatchewan student may be admitted under special circumstances or for compassionate reasons.
Applicants applying under this category must provide suppaorting documentation for review and are
considered on a case-by-case basis. This position may not be filled every year.

Repeating or Returning Student

Applicants who have previously attended the College of Pharmacy and Nutrition may be considered for
readmission under this category.

WS 0 Ascunke Bran, Acadimc
Date: ‘ H(LML iﬂ! 20)
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Admission Requirements

College: Pharmacy and Nutrition
Program(s): Bachelor of Science in Nutrition (B.Sc.[Nutrition])

Admission Qualifications:

= Atleast 30 credit units of course work, including specific pre-requisite courses, with a minimum average
of 70%.
o 6 credit units General Biology (with lab) (8IOL 120.3 and 121.3 at U of §)
3 credit units General Chemistry (with lab)
3 credit units Organic Chemistry (with lab)
6 credit units English Literature and Compasition
6 credit units must include Psychology or Soclology
6 credit units of unrestricted electives

QoD Qo

s Test of Critical Skills
®»  Personal Profile
= Proficlency in English

Selection Criteria:

1. Ranking for admission Is based on academic performance and persanal qualities,

a. Academic Record — 60% welghting

The admission average Is based on the 30 credit units of required subjects (welghtad as 40% of the
admisslon average) and the cumulative average obtained on all courses at the university level
(welghted as 60% of the admission average).

b. Testof Critical Skills — 30% welghting

Applicants are required to attain a minimum level of achlevement on the Test of Critical Skills to be
considered for admission.

¢. Personal Profile — 10%weighting

Categories of Applicants

There are 26 first year seats,

1. Saskatchewan Residents
Applicants must have lived and worked full-time in Saskatchewan far at least 12 consecutive months prier to
admission without belng a full-time student. To qualify, you must pay income taxes in Saskatchewan and

have a Saskatchewan health card. You cannot qualify for residency by attending school if your home is
elsewhere. Applicants from border communities (e.g., Uoydminster, AB and Flin Flon, MB), residents of the

STUDENT AND ENROLMENT SERVICES DIVISION
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Yukon, Nerthwest Territories and Nunavut, members of the R.C.M.P. or the Canadian armed forces,
graduates of the University of Saskatchewan, and children or spouses of graduates of the University of

Saskatchewan are considered Saskatchewan residents for the purpose of their admisslon application to
Pharmacy or Nutrition.

2. Non-Saskatchewan Canadian Residents and Internatlonal Applicants

Up to 4 of 26 positions may be offered to out of province and international applicants.
3. Edu Equity Program- hewan Residents

A maximum of 2 spaces are reserved for gualifled Aboriginal applicants. Applicants under this category must
have completed the pre-Nutrition year with a minimum average of 70%. Applicants must supply proof of
Aboriginal ancestry.

4, S al Cate

One Saskatchewan student may be admitted under special circumstances or for compassionate reasons..
Applicants applying under this category must provide appropriate documentation for review and are
considered on a case-by-case basis. This position may not be filled every year.

5. Repeating or Returning Student

Applicants who have previously attended the College of Pharmacy and Nutritlon may be considered for
readmlssion under this category.

Signature: D.«.i- DESDQL u—‘hj}é(&&"\ ,'h(&-d(.mlb
Date: M@V\‘ 3 3—0!2,_
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Admission Requirements

College: Veterinary Medicine
Program(s): DVM

Admission Qualifications:

* 60 credit units of pre-veterinary courses (at least two years)
o 6credit units of Biology

6 credit units of Chemistry

6 credit units of English

6 credit units of Mathematics or Statistics

3 credit uaits of Physics

3 credit units of Organlc Chemistry

3 credit units of Biochemistry

3 credit units of Genetics

3 credit units of Intraductory Microbiology

21 credit units of elective courses

0O0OCO0OO0OO0ODOCOEO

Selection Criteria:

Up to 78 students are admitted to the first year class. Selection is based on a number of factors including: mental
aptitude, academic performance, motivation, maturity, experience with animals, leadership qualities, social
awareness, deportment, verbal facility, and ability to communicate, and an understanding and knowledge of the

| veterinary profession. The welghting of emi formaance to non-academic qualities is 60:40. These factors
are assessed through the following criteria:

1. Academic Record

At least two full years of university courses are required to complete the pre-requisite course requirements
Applicants must have 3 minimum cumulative average of 75% ta be considered.

2. Interview
] Applicants are selected for interview based primarily-on their academic perfarmance.
3. References

| Two references are required: one must be a veterinar:an, while the other must have an indjvidual with an
animal-related ar agricultural background,

Categories of Applicants
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As a regional veterinary college, there i$ an Interpr: i ent between the inces and
the WCVM which ugtling; ;hg numbg[ of §eal§ gg nroﬂm:__gnd rules foue gg Cy. Qyota; ungg[ tbe 2Qg7-
2012 Agreement are:tk IR-3ceapts-as > 3 yra-the

»  British Celumbia: 20
= Alberta: 20
= Saskatchewan: 20
s Manitoba: 15
* Northern territories (Yukon, Nunavut and Northwest Territories): 1
*  Education Equity Program: 2
i an, Albert tlsh Col d Man n

®  For an applicant residing with his or her parents, the residence of the parents shall determine the
residence of the applicant.

=  For an applicant not residing with his or her parents, residence s established by the applicant’s residing
In the province in question for at least one year (12 consecutive months} without attending post-

secondary education.
2. Yukon, Nupavut, and Northwest Territorjes Residents

¢ Because Yukon, Nunavut, and Northwest Territories are not formal signatories of the interprovincial
funding contract, they apply their own rules for applicants claiming ta be residents of these areas.

3. £Cass

Two seats are available for Aboriginal students under this category. Proof of Aboriginal ancestry Is
required.

Bruce Grann | Actee Desn  Dowy Free o
Y ntnanmet) , T e Reaa
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AGENDA ITEM NO: 9.1

UNIVERSITY COUNCIL
PLANNING AND PRIORITIES COMMITTEE
REQUEST FOR DECISION

PRESENTED BY: Bob Tyler, Chair, Planning and Priorities Committee

DATE OF MEETING:  February 28, 2013

SUBJECT: Establishment of the Centre for Applied Epidemiology as
a Type A Centre in the Western College of Veterinary
Medicine

DECISION REQUESTED:
It is recommended:

That Council approve the establishment of the Centre for
Applied Epidemiology as a Type A Centre in the Western
College of Veterinary Medicine, effective February 28, 2013.

PURPOSE:

The Centre for Applied Epidemiology will enable members to establish a national
presence in the field of applied epidemiology, attract new graduate students, and
strengthen ties with public health agencies and other researchers.

CONSULTATION:

The Centres Subcommittee considered the proposal to establish the Centre on February 6,
2013, and the Planning and Priorities Committee considered a revised proposal on
February 13, 2013. Suggested revisions included clarifying the definition of applied
epidemiology, broadening the list of collaborators, and consulting with the Department of
Community Health and Epidemiology and the School of Public Health.

SUMMARY:

The Planning and Priorities Committee supports the establishment of the Centre for
Applied Epidemiology as a Type A Centre at the University of Saskatchewan.

The Centre is well positioned to achieve its objectives, utilizes existing resources, and
presents a logical and strategic plan for growth.



ATTACHMENTS:
1. Proposal to establish the Centre for Applied Epidemiology.

The Centres Policy and Guidelines may be found at:
www.usask.ca/university secretary/policies/research/8 23.php



http://www.usask.ca/university_secretary/policies/research/8_23.php

Application for the Establishment of a Centre for Applied Epidemiology at the
University of Saskatchewan within the Western College of Veterinary Medicine

1. Name of Centre:
Centre for Applied Epidemiology

The name was chosen to be broad but focused on the aspect of Epidemiology that the Western College of
Veterinary Medicine (WCVM) should be known for, while allowing for the Centre to be recognizable nationally.
In epidemiology training and application of those principles to real world problems, there is no distinction
between veterinary epidemiology and human health epidemiology. Therefore, although started within the
WCVM, using the name “applied epidemiology” will hopefully not limit the future scope of those that might
affiliate with the Centre.

Applied Epidemiology has been defined as the application or practice of epidemiology to address issues of public
or animal health. Examples of the activities that are included in applied epidemiology include: (1) monitor and
describe the distribution of health-related outcomes in populations (current and historical patterns), (2) studying
particular risk factors for the development of a health-related outcome, (3) evaluating the effectiveness or
impact of an intervention, health program, or policy (4) synthesizing results of etiologic studies across disciplines
to assess disease causation, and (5) communicating epidemiologic findings effectively to policy makers and the
public.

2. Type of Centre:
Type A centre; located within the Western College of Veterinary Medicine.

Future expansion of the Centre might entail a change to a Type B or C Centre, but the present vision is to begin
small in order to build the Centre properly and efficiently.

3. Academic Plan:
Goals and Objectives:

Epidemiology was identified in the Third Integrated Plan of the Western College of Veterinary Medicine (WCVM)
as one of its strengths to be promoted and supported. Over the last 15 years, the faculty and non-faculty
contingent dedicated to epidemiology (research and teaching) within the WCVM has changed and grown, but
the focus of applied epidemiology has remained consistent. Despite this internal growth, the College’s collection
of epidemiologists, while renowned nationally for their individual achievements, has not capitalized strategically
as a collective group. A move among the other Canadian Universities with veterinary colleges (University of PEI,
University of Guelph, University of Calgary, Université de Montréal) has been to establish a name for themselves
through formal recognition of a centre, collaborative groups or specialized departments dedicated to
epidemiology or population health.

The formation of the Centre would also provide a central and visible entity to attract highly-qualified graduate
students to fulfill current research projects in epidemiology that are developed by Centre members. The
formation of the Centre would formalize collaborative networks that exist within the Province of Saskatchewan



(and beyond its borders), networks that have been established by collaborations with public health
epidemiologists, with previously graduated qualified epidemiology Master’s and PhD students, and the cadre of
faculty and non-faculty that participate in epidemiology activities within the WCVM.

The collective group would also benefit from the formation of a centre as it would provide a home for various
future initiatives and collaborations that are potentially underdeveloped. The Centre would provide a
recognizable entity through which to develop and provide continuing education opportunities for
epidemiologists across Canada, whether in the veterinary field or within public health.

The Centre for Applied Epidemiology would be the logical affiliation for the Disease Investigation Unit (DIU) that
presently exists within the Large Animal Clinical Sciences (LACS) department. The DIU is currently designed for
investigating food animal outbreaks, but could be grown to include companion animal, exotic pet and other
public health related outbreaks. The creation of the Centre would provide the visibility necessary for the DIU to
successfully attract funding to enhance and expand its investigative capacity.

The Centre would establish a “virtual place” for all Centre members who practice applied epidemiology within
the College to come together; at present we are spread across the College and other University entities. Our
activities, interests and projects are varied but our mandate and purpose is common. The Centre would provide
an avenue to promote our skills collectively on a national level and make us more visible and recognizable as
leaders in applied epidemiology. Each Centre member already is asked to provide consultation to other
departments in the College on faculty and graduate student projects, both in designing research proposals and
in statistical consultation. Sometimes we are recognized for these efforts, but many times we are not.

Part 1 of the 2012-2016 WCVM Third Integrated Plan document
(http://www.usask.ca/ipa/documents/protected/plans/Western%20College%200f%20Veterinary%20Medicine.p
df?ticket=ST-160909-aPgdN7sSnUGWhFaRFzZt-%24HOST) speaks directly to the importance of epidemiology
within the WCVM.

7. EPIDEMIOLOGY AND PUBLIC HEALTH — ONE HEALTH -- Our objectives included maintaining a
leadership role; developing our areas of expertise, capacity, and excellence within Epidemiology;
collaborate on campus and beyond; expand the “One Health” theme; and increase activities in
comparative medicine. We have addressed many of the objectives, and this area will also be part of our
next planning cycle.

In addition, in Part 2 of that document the College recognized the need to further support the area of One
Health. As the Centre for Applied Epidemiology develops, the integration of non-veterinary epidemiologists as
collaborators will further support the development of the One Health theme.

One Health

The college will become a leader in Canada and internationally in the area of One Health. The college will
enhance research around the One Health initiative and develop solutions at the animal-human-
environment interface. These are critical to addressing today’s complex human and animal health
problems (emerging and re-emerging diseases, food safety and security, public health). The focus on this
area will also foster development of integrative and larger research programs among the health science
colleges, the graduate school, VIDO, the Toxicology Centre and the Canadian Centre for Health and
Safety in Agriculture.

The WCVM is committed to partnerships with the School of Public Health and the School of Environment and
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Sustainability through joint appointments and research collaborations. The Centre will provide a mechanism to
promote the collaborative epidemiologic research that is on-going at the University of Saskatchewan between
these schools as well as other health science colleges and departments across campus. The Centre may in the
future incorporate collaborators from a wealth of backgrounds, with specific emphasis on those who have an
applied epidemiology focus to their work, irrespective of their employment location.

Specifically regarding research, the WCVM has committed to increasing its presence and funding sources,
specifically Tri-council funding. Centre members have a history of successful funding from a wide variety of
sources, including Tri-council. In the last five years, success with the Canadian Institutes of Health Research
(CIHR) reached $152, 900 (see previous figures), a four-fold increase over the previous five-year period.

In addition, WCVM has identified training of highly qualified graduate students as a key area for future
development. This will increase the research capacity, research funding obtained and publications that ensue.
The formation of the Centre will strengthen the ability to recruit and train graduate students with a focus in
epidemiology through raising awareness of our program internally, nationally and internationally.

Impact and relationships:

Epidemiology at the other veterinary institutions across Canada is a prominent feature of the departments in
which it is housed; e.g. Ontario Veterinary College has the Department of Population Medicine
(http://www.ovc.uoguelph.ca/popm/) and the established Centre for Public Health and Zoonoses
(http://www.ovc.uoguelph.ca/cphaz/); the new veterinary faculty in Calgary has the both the Department of
Ecosystem and Public Health and the Department of Production Animal Health which list epidemiology as
components (http://vet.ucalgary.ca/departments); the faculty of veterinary medicine at the Université de
Montréal is the only all-French veterinary college in Canada with a strong group of epidemiologists and an
emphasis on ecosystem health
(http://www.medvet.umontreal.ca/departements/PathologieMicrobiologie.html); and the Atlantic Veterinary
College has the Department of Health Management (http://healthmgt.upei.ca/) but has recently promoted their
expertise in epidemiology through the Centre for Veterinary Epidemiological Research (CVER;
http://cver.upei.ca/). Both OVC and AVC have significant numbers of graduate students in the area of
epidemiology and have great reputations for their epidemiology programs.

Epidemiology at the WCVM consists of a growing collection of faculty and non-faculty members. In the figure
below, the black lettering is the current location of the departments that have at least one faculty with an
epidemiology background. Within the LACS department, these individuals are either primarily epidemiologists or
those that primarily work within field service, industry chair positions or clinical service while doing
epidemiology as a component of their daily jobs. Outside of the College, Centre members are also located in
VIDO and the Public Health Agency of Canada (PHAC). Two of our Centre members from the LACS have joint
appointments within the School of Public Health (SPH) and contribute to the bulk of the epidemiology teaching
that occurs in the school.
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In contrast to other schools, potential graduate students looking for training in epidemiology do not identify the
Department of Large Animal Clinical Sciences as a place to apply. In a recent email from a potential graduate
student who was directed to inquire through a faculty member of a different department within the WCVM, the
student requested information on how to obtain a PhD in epidemiology as he/she understood that we didn’t
have a formal training program in place for this. This statement is far from the truth; numerous graduate
students have graduated from the LACS with a degree focus in epidemiology and have gone on to employment
opportunities in federal and provincial government positions (Public Health Agency of Canada, Canadian Food
Inspection Agency, agriculture ministries in various provinces, etc.), consulting businesses (in Canada and the
United Kingdom) and academia across North America (Colorado State University, University of Saskatchewan,
University of Calgary, etc.).

The LACS department website promoting graduate opportunities
(http://www.usask.ca/wcvm/departments/large animal/graduate programs.php) does not provide a visible

and transparent method to promote training in epidemiology within our College. One reason for this is that all of
the epidemiology courses are located within the School of Public Health, but are primarily taught by faculty
within the WCVM — LACS. Another is that a student has to scroll down through a long list of faculty names to

find individuals with research interests in “epidemiology”. The inclusion of a link to the website for the “Centre
for Applied Epidemiology” would increase the awareness of potential graduate students to the research
interests of Centre members and the possible epidemiology-related opportunities that are available at the
WCVM, University of Saskatchewan.

Scholarly Work:

The Centre would be focused on those researchers with epidemiology as an active component of their
employment. A list of direct Centre members and indirect members that have expressed interest or would likely
be collaborators in the future with the Centre are listed in section 4: Proponents.

At present, the projects where direct Centre members have been the Principal Investigator reflect the applied
aspects of epidemiology at the University of Saskatchewan. In 2012, an extensive inventory of the contributions
to epidemiology by direct proponents of the proposed Centre (see section 4: Proponents) was created. Just
focusing on the last 12 years, the contributions to applied epidemiology are evident; funded research grants
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included epidemiology-related projects (such as specific outbreak or disease investigations, assessment of
contributing risk factors, etc.) (89%); diagnostic test evaluation (2%); biomedical research (such as vaccine,
treatment or immunology projects) (8%); and graduate training grants or programs (1%). Research dollars that
were contributed to the WCVM over the last 12 years indicate a significant contribution from a relatively small
group of researchers (over $12 million for epidemiology investigations where a Centre member was the
principal investigator). Of the papers where direct Centre members were the primary author (from 2000-2012,
n=68), 73% (n=50) relate to applied epidemiology, 15% (n=10) relate to biomedical research (such as vaccines or
treatments) and 12% (n=8) relate to diagnostic test evaluations. The following figures highlight these results:
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The Centre would be a logical place to showcase the contributions of its members to the field of applied
epidemiology. It would provide an arena to develop and promote educational opportunities for continued
learning in epidemiology and attract qualified graduate students to further the work of Centre members. It
would provide a visible location to attract highly qualified graduate students to further the work of applied
epidemiology at the University of Saskatchewan, with a specific focus on veterinary medicine (diagnostic tests
and production medicine) and One-Health (food safety and zoonotic diseases) research themes. The direct and
indirect Centre members would not have to alter their daily activities in any way; the Centre is merely to make
their contributions more visible locally, nationally and internationally to collaborators, graduate students and
other organizations.

4. Proponents:
Direct proponents:

e Dr. John Campbell; Professor - LACS, WCVM U of S;

e Dr. Cheryl Waldner; Professor - LACS, WCVM, U of S;

e Dr. Hugh Townsend; Professor - LACS, WCVM, U of S; Program Manager — Bacterial Vaccine
Development — VIDO, U of S;

e Dr. Tasha Epp; Associate Professor - LACS, WCVM, U of S;

e Dr. Steven Hendrick; Associate Professor - LACS, WCVM, U of S;

e Dr. Sarah Parker; Research Associate - LACS, WCVM, U of S;

e Dr. Murray Jelinski; Professor - Alberta Chair in Beef Cattle Health and Production Medicine, (LACS),
WCVM, U of S;

e Dr. Sheryl Gow; Epidemiologist - PHAC — CIPARS group;

e Dr.Joanne Tataryn; Epidemiologist - PHAC — Outbreak Management Division, Centre for Food-borne,
Environmental and Zoonotic Infectious Diseases.

All direct proponents work within, are directly affiliated with or are located within the Western College of
Veterinary Medicine. The Centre was intended to bring us together in order to strengthen our profile locally,



nationally and internationally. The Centre will likely attract further individuals located locally, nationally and
internationally; which will be a mechanism for future research or training collaborations as well as attract future
members to the Centre as it grows.

Here is a list of other collaborative proponents that have expressed interest in or may be interested in the
Centre:

e Dr. Dale Douma — Manitoba Ministry of Agriculture

e Dr. Leanne van de Weyer — private epidemiology consultant

Dr. Leigh Rosengren — private epidemiology consultant

Dr. Wendy Wilkins — Saskatchewan Ministry of Agriculture

Dr. Sherry Hannon — Feedlot Health, Alberta

Dr. Bobbie Lundquist — Canadian Food Inspection Agency

e Alvin Gadjadhar - Canadian Food Inspection Agency

e Cindy Feng — Biostatistician (SPH and WCVM)

e Proposed Chair in Food Safety

e University of Saskatchewan CERC Chair in Infectious Disease Mitigation
e Dr. Bruce Reeder — Community Health and Epidemiology; One Health Initiative

Consultation Process:

The group of direct proponents has intermittently met over the past 5 years to discuss training and recruitment
of qualified graduate students towards a degree with a focus in epidemiology. This group met most recently in
June, 2012, to discuss further development of epidemiology expertise and contribution areas at the University of
Saskatchewan. Not all members were able to attend, but all have contributed their comments to what was
discussed at this meeting through emails and other hallway conversations.

The stimulus for our conversations was a recognized need to be able to clearly articulate and promote the
specific area of epidemiology that our group excels at. It is clear that promotion of such focused expertise is an
important component. All other veterinary colleges across Canada are actively promoting what they are known
for, often using the creation of Centres of Excellence or collaborative groups to provide the platform for that
promotion. For example, the Atlantic Veterinary College has the Centre for Veterinary Epidemiologic Research;
the Ontario Veterinary College has promoted its collaborative partnership with Public Health Agency of Canada
and the established Center for Public Health and Zoonoses; and the newly created University of Calgary Faculty
of Veterinary Medicine is promoting itself as a unique veterinary school that has extensive linkages with the
Faculty of Medicine and was designed to meet both animal and public health needs. In the past few years, there
have been a number of approaches made to this College to elicit what expertise it contained that could conduct
research in applied epidemiology. Having participated in these meetings, members of this group recognized the
advantage that would have been attached to having already existing recognition for capacity to conduct applied
epidemiology research. Some examples include meetings with the Food Safety Division of the Canadian Food
Inspection Agency to provide proposals for Listeria control within processing facilities, ELANCO Animal Health,
the Northwest Territories government regarding anthrax outbreak in bison, and more.

Collectively, our group focused its conversations on what we excel at here at the University of Saskatchewan.
While much work across campus has gone into developing and highlighting our unique contributions and
abilities in the field of One Health, our group felt that we had another area in which we have excelled for a more
substantial period of time: Applied Epidemiology. Although many members wear multiple hats, each member



has made significant contributions to the field of epidemiology.

Our group is relatively small in comparison to those in other veterinary schools across Canada, but it has been
growing over the last five years. At this time, we have developed a critical mass that would allow us to function
collectively as a named group or unit on campus. We are not significant enough to warrant a department unto
our own, but the naming of a centre would be a great way to increase our visibility nationally.

The next step was to create an inventory of our successes over the last 12 years. A database was set up to
collectively display our achievements as individuals in our various positions. A cut-off point of 2000 was used;
however, some of our direct proponent members have contributions that date back to the early 1990’s. The
inventory highlights are included in this application; the highlights are focused on funding directly garnered by
members of this group as the Pl of the fund, peer-reviewed publications of direct members of this group or their
graduate students, and the breadth of graduate students that have been trained by this group and where they
have ended up.

As part of the consultation process, a number of non-faculty epidemiologists were approached to discuss the
need for expertise in applied epidemiology, the need for a focused research network, and their interest in being
connected with the network. A short list of individuals is included within section 4: Proponents. As the Centre
grows, the inclusion of epidemiologists of non-veterinary background is expected.

The final step was to set up a meeting with the Dean and the Associate Dean of Research from the Western
College of Veterinary Medicine (Doug Freeman and Baljit Singh, respectively); see the accompanying letter of
support from the Dean for specific comments. At this meeting, the Dean and Associate Dean of Research
pledged support of $1500.00 from the college budget as start-up funds for the Centre. In addition, they were
extremely supportive of the development of the Centre with the hopes of linking other initiatives with the
Centre in the future; e.g. a proposed Food Safety Chair, proposed CERC chairs, the Global Institute for Food
Security and potentially an international collaboration (African projects under a USAID grant).

5. Centre Management:
The following is the proposed 1 year, 5 year and 10+ year plan:

Year 1:

As a Type A Centre, the Dean of the Veterinary College (Doug Freeman) would be the individual to whom the
Centre is administratively accountable. Annual reports on the work of the Centre, the contributing members and
all financial aspects would be sent to the Dean by June 30" of each year.

The Centre would rely on a primary leader or manager for the first year, with no other paid or unpaid full-time
positions. The Centre member that would take on the leadership task is Dr. Tasha Epp. The leader will be the
official contact for all administrative matters (i.e. to ensure that an annual report is created and meetings are
called on an annual basis).

Inclusive meetings of the direct Centre members will be conducted as the Centre is developed during this year,
and then minimally on an annual basis thereafter. Promotional materials (website, promo cards, etc.) will be
created for both University and national coverage; Sarah Parker has agreed to be the liaison of information for
such endeavours. A promotional event within the College will be held to announce the creation of the Centre in



early 2013; further promotion of the Centre will coincide with the Canadian Association of Veterinary
Epidemiology and Preventive Medicine conference, which is to be held in Saskatoon in May 2013.

Year 2-5:

Upon establishment of the Centre, annual meetings of the Centre members would be conducted. The Disease
Investigation Unit in its present capacity will be affiliated with the Centre with its current management structure
intact (John Campbell as the lead and Sarah Parker as the paid part-time manager).

The Centre will look to develop a group profile within the Canadian Network for Public Health Intelligence
(CNPHI - https://www.cnphi-rcrsp.ca/cnphi/cnphi_root/login.jsp?lang=en&src=CNPHI). This online web-portal
has capacity for group collaborations, outbreak response and surveillance; key components of applied
epidemiology. This network has the capacity to provide a portal for One Health initiatives as it is widely being
adopted by the Canadian Food Inspection Agency, Public Health Agency of Canada, local and provincial health
departments and agriculture commodity groups.

As the Centre becomes more established, the breadth of activities within the Centre will increase. These include
but are not restricted to:

e Annual advertisement of vacant and upcoming graduate training opportunities in epidemiology within
the WCVM,; this would not be a new program in the College but merely a route to more explicitly
advertise for epidemiology faculty linked to the LACS website for graduate opportunities.

e Seeking external funding sources and collaboration to potentially increase the breadth of the Disease
Investigation Unit. The growth of the unit will provide outbreak investigation opportunities for all
epidemiology graduate students in the College; there is also the potential to create specific animal
applied epidemiology graduate and undergraduate courses. The addition of epidemiologic assistance in
the investigations will increase the potential for publishable papers and spin-off research projects.

e Collectively writing a book on Applied Epidemiology for Veterinary Field Investigation has been
discussed. At present, the feasibility of such an endeavour is being researched by Cheryl Waldner, a
Centre member.

e The creation of professional continuing education opportunities with a focus on applied epidemiology
will be pursued. This has been identified by collaborators within federal and provincial government
organizations as an area for development.

e Collaborations for projects between non-faculty, faculty and indirect Centre members will be explored
as they become apparent. The Centre would provide an avenue to promote the skill basis that exists at
the University of Saskatchewan.

e Consultation services could be established whereby Centre members could be compensated for their
time. Analytical support is a key request from faculty in the Veterinary College; at present, these skills
are sometimes not formally recognized or compensated.

e Aid in the development of international connections for Centre members. A Centre Member, Joanne
Tataryn, has already offered to pursue inquiries into the development of an Epidemiology Placement
option; a method to provide epidemiologic assistance to developing countries in the form of short-term
placements.

Year 6-20:

As the Centre’s obligations and projects/programs increase, there is the potential to explore augmenting the
Centre from a Type A centre to a Type B or C centre. This would involve moving towards a more elaborate
management structure including a Director, a board, full-time staff and perhaps a physical location on the
University campus. The potential of this future expansion highly depends on the success of the Centre as a Type
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A, and the development of the research paths of the Centre members to date as well as future potential Centre
members. As this would require a separate application to the University, it will not be discussed in more detail at
this time.

6. Resources and Budget:

Year 1:

In the establishment of the Centre, the only costs will be in creating promotional materials. We requested a
small amount ($1500) of start-up funds or in-kind resources from the College for the creation of a website and
promotional materials. This amount will be provided to the Centre from the budget of the Dean of the WCVM.

Year 2-5:
Once the Centre is established, it will operate on minimal funds each year, consisting primarily of administrative
costs related to reporting of the Centre’s activities.

Initially, the Disease Investigation Unit will continue in its present state with funding obtained from the
Saskatchewan Ministry of Agriculture and administered through the Large Animal Clinical Sciences department.
Any augmentation of the DIU will involve sourcing funding from outside agencies or industry partners (e.g.
provinces, federal, specific commaodity partners, pharmaceutical companies, etc.); therefore, branching out of
the services provided will occur only as funding is secured and personnel are identified. If branching out of
services does occur, there will be consideration of incorporating the DIU as a component of the Centre which
may result in modifying the Centre into a Type B or C entity.

Year 6-20:

Whether or not the Centre is expanded beyond a Type A centre will depend on its functioning during the first
five years. It is possible that the Centre will remain a viable entity without any need for expansion to a Type B or
C entity.

7. Support: See attached letter from the Dean of the WCVM.
8. Governance:

As a Type A centre, the Dean of the WCVM (Doug Freeman) would be the individual to whom the Centre is
administratively accountable. Annual reports on the work of the Centre, the contributing members and all
financial aspects would be sent to the Dean by June 30" of each year.

As a Type A centre, the primary leader or manager for the first year would be Dr. Tasha Epp (an un-paid position
in title only), with no other paid or unpaid full-time positions. The leader will be the official contact for all
administrative matters (i.e. ensure that the report is created and meetings are called on an annual basis).

The Disease Investigation Unit will continue in its present administrative state (John Campbell as the lead and
Sarah Parker as the paid part-time manager). As the breadth of the DIU increases, the potential for a full-time
managing position will be considered and could in the future be housed primarily within the Centre (not part of
this application at this time).
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9. Systematic Assessment:

The Centre will be subject to systematic review as specified in the University’s Policy on Centres. A review will be

conducted every four years as part of the integrated planning process in the Western College of Veterinary
Medicine.

Attachment:

Letter of support from Doug Freeman, Dean, Western College of Veterinary Medicine
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UNIVERSITY OF
Office of the Dean
SASKATCHEWAN Western College of Veterinary Medicine

52 Campus Drive

Saskatoon SK S7N 5B4 Canada
Telephone: (306) 966-7448
Facsimile: (306) 966-7314

12 December 2012

Dr. Tasha Epp
Western College of Veterinary Medicine

RE: Center For Applied Epidemiology
Dear Dr. Epp:

This letter is in strong support for the establishment of the Center For Applied
Epidemiology. The initiative is timely, important, and fills specific needs. Epidemiology
has been a component of our integrated planning process, and is certainly an area of
strength within the college. As your proposal notes, the Center For Applied
Epidemiology will strengthen, formalize and likely expand existing collaborative networks
and related opportunities. It will also provide a place to “locate” these related initiatives
and collaborations, as well as enhance affiliations with entities such as the Disease
Investigation Unit. A formal Center will support our ability to attract top graduate
students, faculty and other partners. The Center will provide a much needed virtual
home for members scattered across our college and across campus.

It seems clear that the establishment of the Center For Applied Epidemiology will build
upon our existing strengths and enhance our ability to grow the scope of activities
related to epidemiology. The college will provide start up funds and otherwise support
this important proposal.

Thanks to you and your colleagues for your efforts in developing the Center For Applied
Epidemiology.

Sincerely,

Douglas A. Freeman DVM, PhD
Dean



AGENDA ITEM NO:

UNIVERSITY COUNCIL
JOINT COMMITTEE ON CHAIRS AND PROFESSORSHIPS

REQUEST FOR DECISION

Q/:v\ 3 >JNM 'g‘
PRESENTED BY:

Jim Germida, Vice-Provost, Faculty Relations and
Chair, Joint Board/Council Committee on Chairs and
Professorships

DATE OF MEETING:  February 28, 2013
SUBJECT: Cisco Systems Research Chair in Mining Solutions

DECISION REQUESTED:
It is recommended:
To authorize the Board to establish a Cisco Systems Research
Chair in Mining Solutions

PURPOSE:

The Cisco Systems Research Chair in Mining Solutions will pursue innovative
research outcomes related to remote sensing and control in mines and on mine sites for
the mining industry. The work of the Chair will be directed toward research and
development that considers the application of advanced sensing technologies that lead to
innovative and potentially transformational solutions for the mining industry.

The scope of research considered by the Chair is potentially very broad. Focus areas
related to mining and processing technologies, environmental sustainability and safety
could include:

¢ remote control of robotic mining equipment, and remote monitoring/sensing of
critical equipment parameters, tunnel closure rates, ventilation air flow rates and air
quality,

¢ use of sensors on workers to monitor biometrics related to health and also to track
the location of every worker,

*  applications in mining informatics, i.e. the collection and processing of data on
various aspects of mine site investigations, as well as mine design and mine
operation,

*  the application of distance communication technologies to enable and support
educational interactions between the mine site and the university, and

* interaction of engineers at remote mine sites with engineering consultants and
business partners, sometimes in other parts of the world.



Given that northern mine sites often operate in close proximity to aboriginal communities
and that many aboriginal people are employed on mine sites, the Chair will be open to the
potential application of technology solutions for industry to support local aboriginal
communities, e.g. facilitating enhanced educational outreach and support for remote
health care.

CONTEXT AND BACKGROUND:

Cisco Canada has committed $200K/year for ten years to support the Chair. Once
appointed, the Chair will apply to the NSERC Industrial Research Chair program to
match this level of funding. The Chair will be appointed for a renewable five year term.
Upon the conclusion of the Chair's term, the College will place the incumbent in a base
budget faculty position.

IMPLICATIONS:

The concept of this chair closely aligns with the University and College integrated plans.
The College of Engineering is committed to enhancing its level of knowledge creation
during the third integrated plan. Externally funded research chairs will be a crucial
component of the College's strategies for increasing total research funding and supporting
a larger number of graduate students to be successtul.

CONSULTATION:

The College is proposing the creation of the Chair with the support of the College of
Engineering Dean, Associate Dean — Faculty Relations and the Department Head of
Electrical & Computer Engineering.

SUMMARY:

The College of Engineering strives to be known for its relevance to industry. Through
collaboration with corporations such as Cisco, the College will ensure it remains relevant
to and meets the needs of our stakeholders in the mining sector.

It is anticipated that the Chair will considerably strengthen the College’s research impact
in the area of mining communications technology, and make a significant contribution to
the College’s enhanced research outcomes. The Cisco Chair will seek federal funding
through the NSERC Industrial Research Chair (IRC) program and, if the application is
successful, will leverage the Chair’s resources and have even greater impact.

FURTHER ACTION REQUIRED:

Approval of the Board.

ATTACHMENTS:

1. Terms of Reference



Purpose:

Source and
Amount of Funding:

Tenability:
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Cisco Systems Research Chair in Mining Solutions

Terms of Reference

The Cisco Systems Research Chair in Mining Solutions will pursue
innovative research outcomes related to remote sensing and control in
mines and on mine sites for the mining industry. The work of the Chair
will be directed toward research and development that considers the
application of advanced sensing technologies that lead to innovative and
potentially transformational solutions for the mining industry.

The scope of research considered by the Chair is potentially very broad.
Focus areas related to mining and processing technologies,
environmental sustainability and safety could include:

. remote control of robotic mining equipment, and remote
monitoring/sensing of critical equipment parameters, tunnel
closure rates, ventilation air flow rates and air quality,

o use of sensors on workers to monitor biometrics related to health
and also to track the location of every worker,

e applications in mining informatics, i.e. the collection and processing
of data on various aspects of mine site investigations, as well as
mine design and mine operation,

e the application of distance communication technologies to enable
and support educational interactions between the mine site and the
university, and

¢ interaction of engineers at remote mine sites with engineering
consuitants and business partners, sometimes in other parts of the
world.

Given that northern mine sites often operate in close proximity to
aboriginal communities and that many aboriginal people are employed
on mine sites, the Chair will be open to the potential application of
technology solutions for industry to support local aboriginal
communities, e.g. facilitating enhanced educational outreach and
support for remote health care.

Cisco has provided the University with $2.0M to establish the Chair,
The funding will be provided in $200,000 increments annually for ten
vears, providing the chair remains filled,

The Cisco gift provides the financial foundation for the Chair. Once
appointed, the chalr holder will apply to the NSERC industrial Research
Chair program to leverage additional funding. The additional funding will
be used primarily to support the Chair’s research program.



Search Committee:

Chairholder
Responsibilities:

Upon the conclusion of the Chair's term, the College will place the
incumbent in a base budget faculty position. Therefore, the
recruitment will be for a tenure-track appointment likely in the
Department of Electrical and Computer Engineering.

The selection and search committee will operate in accordance with
the collective agreement, the relevant sections of the “Guidelines for
the Establishment of Chairs and Professorships” as approved by
University Council and the Board of Governors, and in accordance with
the gift agreement (Research Chair Agreement for Higher Education
dated tuly 24, 2012).

The search will focus on securing a candidate who:

s  has experience with university-industry collaborative research and
development projects;

e has an international reputation in research and innovation;

+ is an acknowledged expert in the technologies of greatest relevance
to the specific scope of the Chair;

¢ has successfully lead research teams; and

e possesses high academic qualifications and demonstrated success in
graduate teaching.

The Chair is expected to:

1) promote, support, and lead research, development and innovation
at the University through industry-linked projects within the scope
of the chair;

2} successfully complete research projects with business or industry
within the scope, goals and objectives of the gift agreement;

3} connect to the University's strategic goals and long-range vision to
position the University as a one of the world's premier institutes of
higher learning;

4)  foster a close relationship with industry and other stakeholders,
and assist in raising funds from a variety of sources, including
industry, for innovation projects; and

5) create an atmosphere of innovation, operational excellence,
collaboration and intelligent risk taking within the designated area
of activity of the Chair.

Duties will be assigned by the Department Head annually, as per the
Collective Bargaining Agreement, with input from the Management
Committee and in accordance with the Terms of Reference and the gift
agreement. The Chair will not be assigned major administrative
responsibilities that are unrelated to Chair's research program, Teaching
responsibilities, not including graduate student supervision, will be no
more than 20% of total assigned duties.

Cisco Systems Research Chair in Mining Solutions

Terms of Reference



Term of Chair: The successful incumbent will be appointed to a3 five year term,
renewable for one subsequent five year term.

Management Committee: The Management Committee shall consist of at a minimum:
. the Dean, College of Engineering, as Chair;
. Department Head, Electrical and Computer Engineering;
. the Vice-Provost, Faculty Relations; and
. a representative of Finance and Trust, University Advancement.

Guests may be included in committee meetings at the invitation of the
Dean.

The Committee may seek input from Cisco from time to time at its
discretion, recognizing that the donor’s role will be advisory.

The Management Committee will oversee the success of the chair.
Activities are expected to include the following:

1) assess the chair's progress and outcomes in relation to the
college and donor expectations;

2) recommend to the Dean whether the incumbent should be
renewed for a second term;

3}  assess the financial viability of the Chair, and identify other
potential sources of financial support as needed;

4)  oversee the development of one or more program plans for the
research activities of the chair as outlined in the Gift Agreement
and review the activities of the Chair to ensure they are in
keeping with the Chair’s purpose and the College’s priorities;

5) approve annual budgets for the Chair’s activities;

6) oversee management of the funds, ensuring the financial
viability of the Chair including advising Financial Services of the
investment needs and short term funding requirements as
necessary; and

7)  ensure an annual financial report and a report on the activities
of the chair holder are provided to Cisco by December 31 as
reguired in the Gift Agreement and to the Joint Committee on
Chairs and Professorships.

In the event that circumstances make the Cisco Systems Research Chair in Mining Solutions no longer
practical or desirable, the Management Committee, in consultation with the donor where appropriate, will
recommend to University Council and the Board of Governors of the University of Saskatchewan, changes to
the Chair. These recommendations will maintain, as much as is reasonably possible, the spirit and general
intent as identified in the Statement of Purpose.

Cisco Systems Research Chair in Mining Solutions
Terms of Reference
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The College of Engineering recommends the establishment of a Chair based on the above terms.

February 4, 2013

Ernie Barber Date
Dean, College of Engineering

University Advancement recommends the establishment of a Chair based on the above terms.

R o

Heather Magotidyx, Date
Vice-President, University Advancement

Cisco Systemns Research Chair in Mining Solutions
Terms of Reference
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